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COINIOCTABJIEHHE 1SO 45001:2018 U T'OCT P UCO 45001-2020, A TAKKE 1SO 50001:2018 u T'OCT P UCO 50001-2023
C NOJIO)KEHUSIMU «TAPMOHU3UPOBAHHOM CTPYKTYPbI»

[Ipumeuanus:

1. Hopmanu3zoBanusblii TekcT B3sT U3 gokymenTa: ISO/IEC Directives, Part 1. Consolidated ISO Supplement. Procedures for the technical work. Procedures
specific to ISO. 12th ed. 2021. Annex SL Appendix 2 (normative). Harmonized structure for MSS with guidance for use.

2. Tekct, HOTHOCTHIO COBHAJAIOIINI C MTONOXKEHUSAMH «CTPYKTYPBI. ..», BBIJENIEH CHHUM IIBETOM — KaK B HOPMAJIM30BaHHOM TEKCTE.

3. TlonoxeHus, «<BEKTOPHO» COBMNAAAIOIINE C MOJOKEHUSAMU «CTPYKTYPHI...» U/UIH OTpa)karolre 0COOHHOCTH CTaH1apTa, BbIIEJICHbI CHHUM
MOJTYKUPHBIM MpUGTOM (C MOTYepPKUBAHNEM B aHTIMHCKOM TEKCTE JUIS JTYYILIETO BBIICICHUS).

4. JlonoJHUTENbHO BKIIOYEHHbIE TOJI0KEHUS BbI/ICTICHBI YePHBIM MOJIYKHPHBIM MIpU(TOM. bosbiine 610k JOMOTHUTEIbHBIX TPEOOBAHUMN, BBIXOIAILINX
3a CMBICIIOBOM OTTEHOK HOPMAaTH30BAaHHOTO TEKCTA, JIJISl COKpPAIICHHUS 00beMa BKIIFOUEHBI JIUIIb B BUJIE CCHUIOK HAa COOTBETCTBYIOIINE ITyHKTHI.

5. BEbIgBIEHHEIC Ba)KHBIE IMPOITYCKH BBIACJICHBI TOHUPOBAHHUEM.

Hopmann3oBaHHBIN TEKCT

Texer U3 COOTBETCTBYIOHIECTO CTAHIAPTA

1SO 45001:2018

I'OCT P UCO 45001-2020

1SO 50001:2018

I'OCT P UCO 50001-2023

4.1 Understanding the organization and its context

The organization shall determine external and internal issues that
are relevant to its purpose and that affect its ability to achieve the
intended result(s) of its XXX management system.

4.1 Understanding the organization and its context

The organization shall determine external and internal issues that
are relevant to its purpose and that affect its ability to achieve the
intended outcome(s) of its OH&S management system.

4.1 IToHuMaHue OPraHU3aLMH U ee Cpeibl

Opranu3arnys 10/DKHA ONPEIeIUTh BHEIIHIE H BHYTPEHHUE
(axkTopbI, OTHOCSIINECS K €€ IeJIM 1 BIMIOIIIE Ha ee
CIOCOOHOCTH JOCTUTATh HaMEYeHHOTO(bIX) pe3ynbTara(oB) (ee
MMPOITYHIEHO) cucremsr menemxmenta O36T.

4.1 Understanding the organization and its context

The organization shall determine external and internal issues that
are relevant to its purpose and that affect its ability to achieve the
intended outcome(s) of its EnMS and improve its energy
performance.

4.1 IlonuMaHue OPraHU3aLMH U ee Cpe/ibl

Opranu3anys J0JKHA ONPEIeTIUTh BHEIIHHE U BHYTPCHHUE
(aKTOpBI, OTHOCSIIUECS K €e HAMEPEHHSIM 1 BIIHSIOIINC Ha ee
CIOCOOHOCTH JOCTUTATh HAMEUEHHOTO(BIX) pPe3yinbTaTa(oB) ee
CUCTEMbI SHEPreTUUECKOr0 MEHEKMEHTA H YJIy4IlIaTh ee
JHEpPreTH4YecKHe pe3yJbTAThl AesiTeJIbHOCTH.

4.2 Understanding the needs and expectations of interested
parties
The organization shall determine:

4.2 Understanding the needs and expectations of workers and
other interested parties
The organization shall determine:

4.2 Understanding the needs and expectations of interested
parties
The organization shall determine:




— the interested parties that are relevant to the XXX management
system;

— the relevant requirements of these interested parties;

— which of these requirements will be addressed through the XXX
management system.

a) the other interested parties, in addition to workers, that are
relevant to the OH&S management system;

b) the relevant needs and expectations (i.e. requirements) of
workers and other interested parties;

¢) which of these needs and expectations are, or could become,
legal requirements and other requirements.

4.2 [TonumaHue noTpedHocTell U 0:KNIAHNH PAOOTHUKOB M
JAPYTUX 3aHHTEPeCOBAHHBIX CTOPOH

OpraHu3anys J0KHA ONPEIeIUTh:

a) Jpyrue 3aMHTEPEeCOBAHHbIC CTOPOHLL, KpOMe PAa0OTHHKOB,
HMMCIOIIKE OTHOIICHHE K cucteMe MeHemkmenTa O3B T;

b) cooTBeTCTBYIONIHE MOTPEOHOCTH H OKUAAHMS (T.€.
TpeGoBaHvsl) pAGOTHHKOB U [IPYTHX 3aMHTEPECOBAHHBIX CTOPOH;
¢) Kakne U3 9TUX MOTPeOHOCTel U 0sKUAAHUI CTATN MJIH MOTJIH
OBl CTAaTh 3aKOHOAATEILHBIMH H HHBIMH TPe0OOBAHHSIMH.

a) the interested parties that are relevant to energy performance
and the EnMS;

b) the relevant requirements of these interested parties;

c) which of the identified needs and expectations the organization
addresses through its EnMS.

The organization shall:

— ensure that it has access to the applicable legal requirements
and other requirements related to its energy efficiency, energy
use and energy consumption;

— determine how these requirements apply to its energy
efficiency, energy use and energy consumption;

— ensure that these requirements are taken into account;

— review at defined intervals its legal requirements and other
requirements.

NOTE For additional information on compliance management,
see 1SO 19600.

4.2 [lonumaHue noTpedHOCTel 1 0:KUIAHUI
3aMHTEePEeCOBAHHBIX CTOPOH

OpraHu3arys 10/DKHA OTIPECTUTh:

a) 3aMHTEPECOBAHHBIE CTOPOHBI, IMEIOIINE OTHOIICHNE K
IHEePreTHYEeCKNM Pe3yJbTaTaM AesiTeTbHOCTH 1

CHCTEME YHEPTETHIECKOTO MEHEKMEHTA;

b) cooTBeTcTBYIOIINE TPEOOBAHMUS ITUX 3aMHTEPECOBAHHBIX
CTOPOH;

C) C KaKMMH{ U3 WIeHTH(UIMPOBAHHBIX MOTPedHOCTElH U
OKUIAHMIi OpraHn3anys oOpaaeTcs IMoCpPeICTBOM CBOCH
CHCTEMBI SHEPreTHUECKOr0 MEHE/PKMEHTA.

Opranu3anus 10JKHA:

- o0ecneYuTh 151 cedst TOCTYN K MPHMEHHMBIM
3aKOHO/IATeJIbHBIM U APYTHMM TPeGOBaHUSM, CBSI3AHHBIM C ee
3HepreTH4eckoii 3 GpexTHBHOCTLIO0, HCIOIb30BAHNEM YHEPTHHU
M NOTpe0JIeHueM IHePrum;

- onpeeIuThb, KAKUM 00pa30M 3TH TPeGOBaHHS NPUMEHSIIOTCS
K ee JHepreTu4eckoi 3pQpeKTUBHOCTH,

HCTMOJIb30BAHNIO YHEPTHH U MOTPeOIEeHHIO YJHEPTHH;

- 00ecneYHTh, YTOOBI 3TH TPeOOBAHHSA ObLIU YYTEHBI;

- aHAJIM3MPOBATH Yepe3 onpeesieHHbIe HHTEPBAJIBI BpeMeHH
OTHOCSIIIMeCs K Heil 3aKoHOAaTeIbHbIE U APYTHE
TpeboBaHusl.

Hpumeyanue - Jl1s mosry4eHus J0MOTHUTELHOM
uHdopMauuu o MeHeaxMenTe coorBercTBus cM. MCO 19600.

4.3 Determining the scope of the XXX management system

4.3 Determining the scope of the OH&S management system

4.3 Determining the scope of the energy management system




The organization shall determine the boundaries and applicability
of the XXX management system to establish its scope.

When determining this scope, the organization shall consider:

— the external and internal issues referred to in 4.1;

— the requirements referred to in 4.2.

The scope shall be available as documented information.

The organization shall determine the boundaries and applicability
of the OH&S management system to establish its scope.

When determining this scope, the organization shall:

a) consider the external and internal issues referred to in 4.1;

b) take into account the requirements referred to in 4.2;

c) take into account the planned or performed work-related
activities.

The OH&S management system shall include the activities,
products and services within the organization’s control or
influence that can impact the organization’s OH&S
performance.

The scope shall be available as documented information.

4.3 Onpeaesnenne 00.1acTH NIPUMEHEHHUs CHCTEMbI
menexxkmenta O36T

OpFaHI/I3aHV]ﬂ JAOJDKHA OTIPEACTIUTD I'PAaHUIIBI U IPUMEHUMOCTDH
cucrembl MeHeDkMeHTa O3BT, 4To0bl yCTaHOBUTH €€ 00acTh
MIPUMEHEHHUSI.

IIpn onpenenenny 3Toi 00IaCTH OpraHU3aIHs JOJDKHA!

a) y4ecTh BHEIIHNE U BHYTPEHHHUE (aKTOPEI, IpHBEIeHHbIE B 4.1,
b) npunsTH BOo BHUMaHue TpeOOBaHNSI, IPUBEACHHBIC B 4.2;
¢) NIPUHSTH BO BHUMaHHUe INIAHUPYeMble WIH
ocylecTBJisieMble Mepbl, CBSI3aHHbIE C IPOU3BOACTBOM.
Cucrema menen:kmenTa O3BT nokHa BKII0YATh B cedst
BHU/IbI 1eATeJIbHOCTH, POAYKIHIO M YCJIYTH B paMKax
KOHTPOJISI WM BJIUSTHUSI OPTraHU3aIMH, KOTOPbIe MOTYT
BJIMATH Ha noka3aTteau O3BT opranuzanuu.

O06nacTh MPUMEHEHNs J0JDKHA OBITh IIPE/ICTAaBICHA KaK
JIOKyMEHTHPOBAaHHAsI HHPOpPMAIIHsL.

The organization shall determine the boundaries and applicability
of the EnMS to establish its scope.

When determining the EnMS scope, the organization shall
consider:

a) the external and internal issues referred to in 4.1;

b) the requirements referred to in 4.2.

The organization shall ensure that it has the authority to
control its energy efficiency, energy use and energy
consumption within the scope and boundaries. The
organization shall not exclude an energy type within the scope
and boundaries.

The EnMS scope and boundaries shall be maintained as
documented information (see 7.5).

4.3 Onpenesnenne 001acTH NPUMEHEHHUs] CUCTEMBI
IHEPreTHYECKOro MeHeIKMEeHTa

Opransaum{ JOJDKHA ONPEACIUTD I'PaHULIbl U TPUMEHUMOCTD
CUCTEMBI DHEPTETUICCKOI'0 MEHEDKMEHTA, YTOOBI

YCTaHOBUTH 00JIACTH €€ TPHMEHEHHSI.

[Tpu onpenenennu 061acTH NPUMEHEHHST CHCTEMbI
9HEPreTHYECKOT0 MEHEKMEHTA OPTAaHN3aIHUs JOJDKHA
paccMaTpuBaTh:

a) BHEILIHHE ¥ BHYTPEHHHE (aKTOPbI, yKa3aHHbIE B 4.1;

b) TpeboBanus, ykazanusie B 4.2.

Opranuzanms 10JI:KHa 00ecIeYuTh HAIMYHe Y Hee
MOJIHOMOYHIi 10 YIPABJICEHHIO CBOEii IHepreTHYecKoii

3 PeKTHBHOCTLIO, HCIIOIb30BAHHEM JHEPIUU U NOTpedIeHrneM
JHEepPruy B Mpeeax 00,1acTH NPUMeHeHHsI M TPAHUIL.
Opranu3anusi He T0JZKHA HCKJII0YATh HUKAKOI BU/ JHEPTHH B
npezjeiax 00JIaCTH IPUMEHEHUs U TPAHNUIL.

O0macTh MPUMEHEHHUSI CHCTEMBI YHEPTETHUECKOTO MEHEIKMEHTA H
TPaHUIbI J0DKHBI pa3padaThIBaThCs,

aKTyaJIM3upPOBATHCS M IPUMEHSATHLCS B BUIC
JOKYMEHTHPOBaHHOM nudopmaruu (eM. 7.5).

4.4 XXX management system

The organization shall establish, implement, maintain and
continually improve an XXX management system, including the
processes needed and their interactions, in accordance with the
requirements of this document.

4.4 OH&S management system

The organization shall establish, implement, maintain and
continually improve an OH&S management system, including the
processes needed and their interactions, in accordance with the
requirements of this document.

4.4 Cucrema menemxkmenta O36T
OpraHu3aiys J0JDKHA YCTaHOBUTh, BHEIPUTb, TIOJICPKUBATH B

4.4 Energy management system

The organization shall establish, implement, maintain and
continually improve an EnMS, including the processes needed and
their interactions, and continually improve energy performance,
in accordance with the requirements of this document.

NOTE The processes needed can differ from one organization
to another due to:

— the size of organization and its type of activities, processes,
products and services;




paboueM COCTOSHUM U IOCTOSHHO YIIy4IIaTh CUCTEMY
menepkmenta O3B T, Bkirodas HE0OXOAMMBIC MTPOLIECCHI M UX
B3aMMO/ICHCTBUS, B COOTBETCTBHH C TPEOOBAHUSIMH HACTOSIIETO
CTaHJapTa.

— the complexity of processes and their interactions;
— the competence of personnel.

4.4 CucreMa JHepreTH4eCKOro MeHe/XKMeHTa

Opranu3anys 10/DKHA pa3padoTaTh, BHEAPHUTD, TTOIEPKUBATE B
pabodeM COCTOSIHUH ¥ OCTOSTHHO yJTydIlaTh

CUCTEMY DHEPIETUYECKOI0O MEHEIPKMEHTA, BKIIKOYas HeO6XO}1VIMbIe
MPOIECCHI U UX B3aMMOJEHCTBYE, H MOCTOSTHHO

YIy4YlIaTh 3JHepreTHuecKne pe3yJbTaThl JesiTeJTbHOCTH B
COOTBETCTBUU C TPEOOBAHUSAMH HACTOSAIIECTO CTAaHIApTA.
Ipumeyanue - Heo0xoaumsle nmpounecchbl MOTYT OTJIHYAThLCH OT
OJHOI1 OPraHU3alUH K IPYroii B 3aBUCHMOCTH OT:

- pa3sMepa OpraHu3aluu U BUIOB ee AesiTeJbHOCTH, IPOLecCoB,
NPOAYKIHUHU H yCIYT;

- CJI0KHOCTH NMPOLECCOB U MX B3aHMO/eiCTBUS;

- KOMIIETEHTHOCTH JIMIL.

5.1 Leadership and commitment

Top management shall demonstrate leadership and commitment
with respect to the XXX management system by:

—ensuring that the XXX policy and XXX objectives are
established and are compatible with the strategic direction of the
organization;

— ensuring the integration of the XXX management system
requirements into the organization’s business processes;

— ensuring that the resources needed for the XXX management
system are available;

— communicating the importance of effective XXX management
and of conforming to the XXX management system requirements;
— ensuring that the XXX management system achieves its intended
result(s);

— directing and supporting persons to contribute to the
effectiveness of the XXX management system;

— promoting continual improvement;

— supporting other relevant roles to demonstrate their leadership as
it applies to their areas of responsibility.

NOTE Reference to “business” in this document can be interpreted
broadly to mean those activities that are core to the purposes of the
organization’s existence.

5.1 Leadership and commitment

Top management shall demonstrate leadership and commitment
with respect to the OH&S management system by:

a) taking overall responsibility and accountability for the
prevention of work-related injury and ill health, as well as the
provision of safe and healthy workplaces and activities;

b) ensuring that the OH&S policy and related OH&S objectives are
established and are compatible with the strategic direction of the
organization;

¢) ensuring the integration of the OH&S management system
requirements into the organization’s business processes;

d) ensuring that the resources needed to establish, implement,
maintain and improve the OH&S management system are
available;

€) communicating the importance of effective OH&S management
and of conforming to the OH&S management system
requirements;

f) ensuring that the OH&S management system achieves its
intended outcome(s);

g) directing and supporting persons to contribute to the
effectiveness of the OH&S management system;

h) ensuring and promoting continual improvement;

i) supporting other relevant management roles to demonstrate
their leadership as it applies to their areas of responsibility;

j) developing, leading and promoting a culture in the
organization that supports the intended outcomes of the OH&S
management system;

5.1 Leadership and commitment

Top management shall demonstrate leadership and commitment
with respect to continual improvement of its energy
performance and the effectiveness of the EnMS, by:

a) ensuring that the EnMS scope and boundaries are
established;

b) ensuring that the energy policy (see 5.2), objectives and energy
targets (see 6.2) are established and are compatible with the
strategic direction of the organization;

¢) ensuring the integration of the EnMS requirements into the
organization’s business processes;

NOTE Reference to “business” in this document can be interpreted
broadly to mean those activities that are core to the purposes of the
organization’s existence.

d) ensuring that action plans are approved and implemented;
e) ensuring that the resources needed for the EnMS are available;
f) communicating the importance of effective energy management
and of conforming to the EnMS requirements;

g) ensuring that the EnMS achieves its intended outcome(s);

h) promoting continual improvement of energy performance and
the EnMS;

i) ensuring the formation of an energy management team;

j) directing and supporting persons to contribute to the
effectiveness of the EnMS and to energy performance
improvement;

k) supporting other relevant management roles to demonstrate
their leadership as it applies to their areas of responsibility;




k) protecting workers from reprisals when reporting incidents,
hazards, risks and opportunities;

1) ensuring the organization establishes and implements a
process(es) for consultation and participation of workers (see
5.4);

m) supporting the establishment and functioning of health and
safety committees, [see 5.4 €) 1)].

NOTE Reference to “business” in this document can be interpreted
broadly to mean those activities that are core to the purposes of the
organization’s existence.

5.1 JIunepcTBO ¥ NPUBEP:KEHHOCTH

Beiciiee pyKoBOCTBO JOJKHO IEMOHCTPHPOBATH JTHAEPCTBO U
MPUBEPKEHHOCTh B OTHOIIEHNH cucTeMbl MeHekMenTa O3bT
MOCPEACTBOM:

a) IPUHATHA 001Iel 0TBEeTCTBEHHOCTH 32 NMpeaynpexKIeHne
NMPOU3BOICTBEHHBIX TPABM U YXY/ILICHHUS 310POBbs, a TAKIKe
obecrieueHUsl 0e30NacHBIX B MJIaHe 310POBbsI H YCJIOBHUI Tpyaa
pa0do4MX MeCT H BU/IOB 1eAATeJbHOCTH;

b) rapanTtuu Toro, uto noautuka B oonactu O3BT u cs3aHHEIE C
Heil nesm B o6iactu O3BT ycraHOBIIEHBI M COTIIACYIOTCS C
HaIpaBJICHHEM CTPATETHIECKOT0 Pa3BUTHUS OPTaHN3AINM;

¢) obecrieueHust UHTErpauu TPeOOBaHMI CHCTEMbl MEHEPKMEHTA
O3BT B Ou3Hec-mpoLEecChl OpraHU3alny;

d) obGecrieueHns HaTMYUSI PECypcoOB, HEOOXOIUMBIX AJIS
pa3pabdoTKH, BHepeHUsl, TOJAeP:KAHMUS U YIyYIIeHHs] CHCTEMEI
menemxmenta O3BT;

€) HHOPMHUPOBAHNUS O BAKHOCTH PE3yJIbTATHBHOIO MEHEKMEHTA
O3BT u cooTBeTCTBUS TPEOOBAHUSIM CHCTEMBI MEHEDKMEHTA
O3FbT;

f) obecnieuenus Toro, uto cucremMa menepkMenta O3B T mocTuraer
OKHJA€MbIX PE3yIIbTaTOB;

g) PYKOBOJICTBA U MOJJICP>KKU BKJIAJa IIEPCOHAa B
pe3ynbTaTHBHOCTH cucTeMbl MeHekMeHTa O3B T;

h) oGecnieyenus ¥ MOOLPEHHSI TOCTOSIHHOTO YTy IICHNS;

1) TTOOILPEHHUS IEMOHCTPALMH JIUACPCTBA HA PA3IIMYHBIX YPOBHSIX
YIpaBJICHUS B IPaHULIAX YCTAHOBJICHHOM OTBETCTBEHHOCTH;

j) co3naHus, NeMOHCTPALMU JTUYHBIM IPHMEPOM H NOOLIPEHUS
B OPraHM3alMy KOPNOPATUBHOMH KYJIbTYpbI, KOTOpast
obecreunBaeT MOAAEPKKY J0CTUKEHHS CHCTeMOi
menem:kMenTa O3B T oxkunaemMbIX pe3yabTaToOB;

K) 3a1MTBI COTPYAHNKOB OT HAKA3aHUS NPH COOOIEHNH 00
HHIHACHTAX, ONACHOCTSX, PUCKAX H BO3MOKHOCTSIX;

1) ensuring that the EnPI(s) appropriately represent(s) energy
performance;

m) ensuring that processes are established and implemented to
identify and address changes affecting the EnMS and energy
performance within the scope and boundary of the EnMS.

5.1 JIupepcTBO U NPUBEP:KEHHOCTH

Briciiee PYKOBOACTBO JOJKHO AEMOHCTPUPOBATH JIMACPCTBO U
[PUBEPKEHHOCTh B OTHOIICHUY NOCTOSIHHOIO YJyYIIEeHHUs] CBOUX
JHepreTHYecKNX pe3y/IbTATOB AesITeIbHOCTH H
Pe3yJbTATHBHOCTH CHCTEMBI YHEPIreTHYeCKOr0 MeHe’KMeHTa
TIOCPE/ICTBOM:!

a) o0ecneyeHHs1 YCTAHOBJICHHS 00/1aCTH NIPUMEHEHHUSI CHCTeMbl
IHEPreTHYeCKOro MeHeIKMeHTA U IPaHHIl;

b) obecrieuenust ycTaHOBJICHUS YHEPTETUYECKOM MOJTUTHKH (CM.
5.2), ueneil M IHepreTudeckux 3aaay (cM. 6.2) u

UX COTJIACOBAHHOCTH CO CTPATETHYECKUM HaIpPaBICHUEM
OpraHu3aluy;

¢) obecrieueHHs] HHTETrPaliy TPeOOBAHHUN CHCTEMEI
JHEPreTHYECKOr0 MEHEDKMEHTa B OM3HEC-TIPOIIECCHI
OpTaHM3aIN.

[Mpumedanne - CaoBo "Ou3Hec" B HAaCTOSIIEM CTAHAPTE CIIETYET
INOHUMATH B IIUPOKOM CMBICJIE, KaK

0TOOpa’keHNE BUJIOB AEATEIbHOCTH, KOTOPBIE SBISIOTCS
KITIOYEBBIMH AJIS IeTIeH CyIeCTBOBAHUS OPraHHU3aIHN;

d) obecneueHusl 0100peHNs U peaN3aliH IVIAHOB el CTBHIA;
¢) oOecreueHHst IOCTYITHOCTH PeCypCoB, HEOOXOIUMBIX IS
CHCTEMBI SHEPreTHUECKOr0 MEHEPKMEHTa;

f) moBeneHus 0 CBEICHNUS BA)KHOCTH PE3yJIbTaTHBHOTO
JHEPreTHYECKOr0 MEHE/UKMEHTA U COOTBETCTBHUS

TpeOOBAHMAM CHCTEMBI SHEPTETUUECKOTO MEHEPKMEHTA;

g) obecrieueHns1 JOCTHKEHHUSI CUCTEMOM SHEPreTHYECKOTO
MEHEPKMEHTa HAMEUeHHOTO(BIX) pe3yabTaTa(oB);

h) conelicTBIS TOCTOSIHHOMY YITy4IIEHHIO JHePreTHYeCKHX
pe3yJIbTaTOB JesiTeTbHOCTH U CHCTEeMbI 3JHEPreTHYeCKOro
MeHeTKMEeHTa;

i) o0ecnieyeHust co31aHUsI KOMAHABI N0 YJHEPreTUYECKOMY
MeHeIKMEeHTY;

]j) HampaBJICHNUS U TIOJICPKKN YHACTHS JUI B 00ecnedeHnn
PE3yIbTaTUBHOCTH CHCTEMBI SHEPTETUUECKOTO

MEHE/DKMEHTA H YJIy4YlIeHHH JHepreTH4ecKHX pe3yabTaToB
AesiTeIbHOCTH;

k) momziep KK COOTBETCTBYIOIIMX PYKOBOJIUTENEH B




1) o0ecneyenusi oprann3zanueii pa3padoTku U BHePeHHs
npounecca(oB) KOHCYJIbTAINI H y4acTHsI COTPYIHUKOB
oprauusauum (cm. 5.4);

m) NOJIeP:KKH B yYPe:KIeHUU U QYHKIUOHMPOBAHUH
KOMHUTETOB 110 OXPaHe 310POBbs 1 0€30MacHOCTH Tpyaa [em. 5.4
e) ]

[Ipumeuanwe - TepmuH "OuzHeC" B HACTOSIIIEM CTaHAAPTE MOXKET
HUHTEPIPETHPOBATHCS IIUPOKO, 0003HAYAsI TY JEATEIbHOCTb,
KOTOpas ABJIACTCA OCHOBHOMH C TOYKH 3p€HUA uenef/'l opraHusaluu.

JIEeMOHCTPALMY UMU JILAEPCTBA B cdepe ux

OTBCTCTBCHHOCTH,

I) oGecnevyenus Toro, 4To MOKa3aTe 1b(1) IHEPreTHYECKUX
Pe3yJIbTaTOB AesITeTLHOCTH MOAXOASIIIM 00pa3zoM
NPeACTABIACT(I0T) JHePreTHYeCKUe pe3yJbTaThl
JesITeTbHOCTH;

m) ofecneveHUs] YCTAHOBJIEHUsI H BHEAPEHHUs NPOLECCOB IJIsI
HAEHTU(PUKALMY M pearupoBaHUsl HA U3MEHEeHMs,
BJIMSIIOIIHE HA CHCTEMY JHePreTH4eCKOro MeHeIKMeHTa U
JHepreTHYecKHe pe3yabTAThl AeSITEJIbHOCTH B Npeeaax
00J1acTH IPUMEHEHHs] U TPAHMIBI CUCTEMbI JHePreTH4ecKoro
MeHe’KMeHTa.

5.2 XXX Policy

Top management shall establish a XXX policy that:

a) is appropriate to the purpose of the organization;

b) provides a framework for setting XXX objectives;

c) includes a commitment to meet applicable requirements;
d) includes a commitment to continual improvement of the XXX
management system.

The XXX policy shall:

— be available as documented information;

— be communicated within the organization;

— be available to interested parties, as appropriate.

5.2 OH&S policy

Top management shall establish, implement and maintain an
OH&S policy that:

a) includes a commitment to provide safe and healthy working
conditions for the prevention of work-related injury and ill
health and is appropriate to the purpose, size and context of the
organization and to the specific nature of its OH&S risks and
OHA&S opportunities;

b) provides a framework for setting the OH&S objectives;

c) includes a commitment to fulfil legal requirements and other

5.2 Energy policy

Top management shall establish an energy policy that:

a) is appropriate to the purpose of the organization;

b) provides a framework for setting and reviewing objectives and
energy targets (see 6.2);

¢) includes a commitment to ensure the availability of
information and necessary resources to achieve objectives and
energy targets;

d) includes a commitment to satisfy applicable legal
requirements and other requirements (see 4.2) related to

requirements;

d) includes a commitment to eliminate hazards and reduce
OHA&S risks (see 8.1.2);

e) includes a commitment to continual improvement of the OH&S
management system;

f) includes a commitment to consultation and participation of
workers, and, where they exist, workers’ representatives.

The OH&S policy shall:

— be available as documented information;

— be communicated within the organization;

— be available to interested parties, as appropriate;

— be relevant and appropriate.

5.2 Hoautuka B o0aactu O36T

Beicniee pyKOBOJCTBO IOJKHO pa3padoTaTh, BHEAPHTD H
noaaepKRuBaTh noymtuky B obnactu O36T, xoTopast:

a) BKJIIOYaeT B ce0sl 00513aTeJIbLCTBO 00ecnevYnTh 0e30MacHble U
0s1aronpusiTHbIE YCJI0BHS TPYAA AJs NpeaAyNnpeRIeHUust
NMPOM3BOACTBEHHBIX TPABM M yuiep0a /sl 310POBbS, a TAKIKe
COOTBETCTBYET HEJISIM, pa3Mepy M cpejie OpraHu3aiiy 1
XapaKTepy PUCKOB H Bo3MozkHocTeill B o6s1actu O3BT,

enerqy efficiency, energy use and energy consumption;

e) includes a commitment to continual improvement (see 10.2) of
energy performance and the EnMS;

f) supports the procurement (see 8.3) of energy efficient
products and services that impact energy performance;
g) supports design (see 8.2) activities that consider energy
performance improvement.

The energy policy shall:

— be available as documented information (see 7.5);

— be communicated within the organization;

— be available to interested parties, as appropriate;

— be periodically reviewed and updated as necessary.

5.2 DHepreruyeckasi NOJIMTUKA

Bericniee pyKOBOJICTBO TOJKHO YCTAHOBUTH SHEPTETHYECCKYIO
MOJIUTUKY, KOTOpast:

a) SIBJISCTCS TIOJXOASIICH HAMEPEHUSIM OpTaHu3alnHY;

b) mpenocTaiseT OCHOBY /711 YCTAaHOBJICHNS U MPOBeEIEHUSs
aHaJIM3a Leneil M HHepreTuyeckux 3aaay (cM. 6.2);

¢) BKJIIOYAeT B ceds1 0083aTeJIbCTBO 10 00ecneyeHUuIo
JOCTYMHOCTH HHGOPMALIUH U HEOOXOTUMBIX PECYPCOB /IS




CBOWCTBEHHBIX OPraHM3aLMH;

b) obecrieunBaeT OCHOBY U1l YCTaHOBJICHUS Liesed B 001acTh
O3FBT;

C) BKITFOUAET 0053aTEIHCTBO BBIITOIHCHUS 3aKOHOIATEIbHBIX H
HHBIX TPeOOBaHMIi;

d) BKiIIOYaET 00513aTeIbCTBO HCKJIIYATH OMACHOCTH U
cHIzkaTh pucku B o6aactu O3BT (cm. 8.1.2);

€) BKJIIOYAeT 0053aTeTbCTBO MOCTOSIHHOTO YITyUIIEHHUs CHCTEMBI
menemkmenta O3bT;

) BKJII0OYaeT 0053aTeJIbCTBO KOHCYJIbTALMIA ¢ PpAGOTHUKAMH U
y4yacTHsl UX U NpeJcTaBUTe el pa0OTHMKOB NPU HX HAJIMYHH.
ITonmrrka B o6nactu O3BT goipkHa OBITE:

- opopMIIeHA KaK JOKYMEHTHPOBAHHAS HH(POPMAIIHS;

- IOBEJICHA JI0 CBEJICHUS] paOOTHUKOB OpTaHU3aIlny;

- IOCTYITHa COOTBETCTBYIOIINM 3aHHTEPECOBAHHBIM CTOPOHAM I10
Mepe BO3MOXKHOCTH;

- AKTYAJILHOH M COOTBETCTBYIOLIEH.

JAOCTH:KEHHUS TOCTABJICHHBIX 1eJieli M SHepreTH4ecKux 3aay;
d) Bitouaet B ceOs 0053aTEIBCTBO MO BHINOJIHEHUIO
NPHMEHMMBIX 3aKOHOJATEIbHBIX U APYTHX TPpeGoBaHUii (cM.
4.2), oTHOCAUXCSA K HepreTnyeckoii 3¢pdexTuBHoCTH,
HCMO/IH30BAHNIO JHEPIUU M MOTPeOIeHNI0 JHEPTHH;

€) BKJIIOYaeT B ce0s 0053aTeILCTBO 110 IOCTOSIHHOMY YJTY4IICHHIO
(cm. 10.2) 3HepreTHYECKHUX Pe3yabTATOB

JesITeJILHOCTH 1 CHCTEMbI YHEPTeTHUECKOTO MEHE/PKMEHTa;

f) okasbIBaeT moaIepiKKy 3aKkynkam (cm. 8.3) sHepreTuyecku
3¢ (PeKTUBHBIX MPOAYKIHMH U YCJIYT, BIMSIOIINX Ha
3HepreTHYecKne pe3yJbTaThl J1esiTeJbHOCTH;

€) 0Ka3bIBaeT NOJ/IePKKY NMPOEKTHOI JesTeJbHOCTH (cM. 8.2),
B KOTOPO# paccMaTpHBaeTCs yJIydIllleHHe YHepreTH4ecKux
pe3yJIbTATOB AesITeTLHOCTH.

DHepreTHyeckast MOJIUTHKA JJOJDKHA:

- OBITH JOCTYITHOI! B BUE IOKYMEHTHPOBAHHON HH(OpMAIHN (CM.
7.5);

- OBITH JOBEICHHOM 10 paOOTHUKOB BHYTPU OPTraHU3ALIUH;

- HACKOJIBKO 3TO MOAXOMAUT, OBITh JOCTYIHOM IS
3aUHTEPECOBAHHBIX CTOPOH;

- AaHAJIM3MPOBATHCH HA PeryJsipHoii OCHOBE B
AKTYAIM3HPOBATHCS NPU HEOOXOAMMOCTH.

5.3 Roles, responsibilities and authorities

Top management shall ensure that the responsibilities and
authorities for relevant roles are assigned and communicated
within the organization.

Top management shall assign the responsibility and authority for:

a) ensuring that the XXX management system conforms to the
requirements of this document;

b) reporting on the performance of the XXX management system
to top management.

5.3 Organizational roles, responsibilities and authorities

Top management shall ensure that the responsibilities and
authorities for relevant roles within the OH&S management
system are assigned and communicated at all levels within the
organization and maintained as documented information.
Workers at each level of the organization shall assume
responsibility for those aspects of the OH&S management
system over which they have control.

NOTE While responsibility and authority can be assigned,
ultimately top management is still accountable for the
functioning of the OH&S management system.

Top management shall assign the responsibility and authority for:
a) ensuring that the OH&S management system conforms to the
requirements of this document;

b) reporting on the performance of the OH&S management system
to top management.

5.3 ®yHKUUH, OTBETCTBEHHOCTH U MOJHOMOYHS B
OpraHu3aluu

BblCLIJee pyKOBO}lCTBO JOJIZKHO FapaHTV]pOBaTb, qTo
OTBETCTBEHHOCTB ¥ MTOJHOMOYHS JUUISI COOTBETCTBYFOIIHNX (PYHKIIMH

5.3 Organization roles, responsibilities and authorities

Top management shall ensure that the responsibilities and
authorities for relevant roles are assigned and communicated
within the organization.

Top management shall assign the responsibility and authority to
the energy management team for:

a) ensuring that the EnMS is established, implemented,
maintained and continually improved;

b) ensuring that the EnMS conforms to the requirements of this
document;

¢) implementing action plans (see 6.2) to continually improve
energy performance;

d) reporting on the performance of the EnMS and improvement of
energy performance to top management at determined intervals;
e) establishing criteria and methods needed to ensure that the
operation and control of the EnMS are effective.

5.3 PoJiu, 00513aHHOCTH M MOJTHOMOYHS B OPraHU3aluu
Beiciiee pyKoBOJICTBO JJOJDKHO 00ECIIEYNTh ONpeeIeHHe U
JIOBEJICHHE JI0 CBEJICHUS B OPraHN3aLMU 00SI3aHHOCTEH 1
[IOJIHOMOYH#i B OTHOLICHUH COOTBETCTBYOIIUX POJICH.




B paMKax cucrembl MeHemxMenTa O3BT pacripenenenst u
JIOBEJIEHBI 10 CBeJleHUs] HAa BCeX YPOBHSIX OPraHU3alluH H
NMOAJeP/KUBAIOTCS B BHJE JOKYMEHTHPOBAHHOI HH(OpManun.
PaboTHHKH Ha Ka’kI0M YPOBHE OPraHU3allMH J0JIKHbBI
NPHHATH HA ce0sl 0TBETCTBEHHOCTD 32 Te ACHEKThI CHCTEMbI
meHemzkMenTa O3B T, koTopble HAX0AATCA IO HX KOHTPOJIEM.
IIpumeyanue - HecMOoTps Ha TO YTO OTBETCTBEHHOCTD H
MOJIHOMOYHS MOTYT OBITh pacnpesieieHbl, BbICIIee
PYKOBO/CTBO 0CTaeTCsl 0TBETCTBEHHBIM 32
¢yHxumonupoBanue cucreMsl MmeHeq:xkMenTa O3BT.

Briciiee pykOBOACTBO AOJKHO PacHpeAeINTh OTBETCTBEHHOCTD U
TIOJTHOMOYHSI:

a) U1t 00ecIeYeHns1 COOTBETCTBUs cucTeMbl MeHekMeHTa O3B T
TpeOOBaHMIM HACTOSIIETO CTAHAAPTA;

b) oT4eTHOCTH O (PYHKIIMOHNPOBAHHN CUCTEMBI MEHE/PKMEHTa
O3BT BeICIIEMY PYKOBOACTBY.

Briciiee pyKoBOJICTBO JTOJDKHO OMPEICIUThH 00sI3aHHOCTH U
MIOJTHOMOYHST KOMAH/IbI 110 JHEPreTHYECKOMY MeHeIKMEeHTY
UL

a) o0ecneyeHusi pa3padoTKH, BHEPEeHUSs, OAePKAHUS B
pabdoueM COCTOSIHMM H MOCTOSTHHOT'O YJIy4IIeHUsI CHCTEMBbI
IHEPreTHYECKOr0 MEHETKMEHTA;

b) obecrieueHHs COOTBETCTBUSI CUCTEMbBI SHEPTETUIECKOTO
MEHE/DKMEHTa TPeOOBaHHMSIM HACTOSIIEr0 CTaHIapTa;

¢) peaJM3alMH IUIAHOB JelcTBUH (cM. 6.2) /ISl NOCTOSIHHOIO
YJIy4IleHUs FHePreTHYeCKUX Pe3yIbTATOB AesITeJbHOCTH;

d) npepocraBnenys BeICIIEMY PYKOBOJICTBY Yepe3 olpeiesieHHbIe
HHTEPBAJBI BpEMEHH OTYCTHOCTH O Pe3yJIbTaTax JesTeIbHOCTH
CHCTEMBI SHEPTeTHUECKOTO MEHEDKMEHTA U YJIyYIIIeHuH
JHEPreTHYECKUX Pe3yJIbTATOB AeATeILHOCTH;

€) YCTAaHOBJIEHHSI KpDUTEPHUEB U METO/I0B, HEOOXOTUMBIX ISl
olecnieyeHHs Pe3yJIbTATUBHOCTH (YHKIIMOHHPOBAHUS
CHCTEMbI JHEPreTHYeCKOro MeHeKMEHTA U ee YIIpaBJeHHUs.

6.1 Actions to address risks and opportunities

When planning for the XXX management system, the organization
shall consider the issues referred to in 4.1 and the requirements
referred to in 4.2 and determine the risks and opportunities that
need to be addressed to:

— give assurance that the XXX management system can achieve its
intended result(s);

— prevent, or reduce, undesired effects;

— achieve continual improvement.

The organization shall plan:

a) actions to address these risks and opportunities;

b) how to

— integrate and implement the actions into its XXX management
system processes;

— evaluate the effectiveness of these actions.

6.1 Actions to address risks and opportunities

6.1.1 General

When planning for the OH&S management system, the
organization shall consider the issues referred to in 4.1 (context),
the requirements referred to in 4.2 (interested parties) and 4.3
(the scope of its OH&S management system) and determine the
risks and opportunities that need to be addressed to:

a) give assurance that the OH&S management system can achieve
its intended outcome(s);

b) prevent, or reduce, undesired effects;

c) achieve continual improvement.

When determining the risks and opportunities for the OH&S
management system and its intended outcomes that need to be
addressed, the organization shall take into account:

— hazards (see 6.1.2.1);

— OH&S risks and other risks (see 6.1.2.2);

— OH&S opportunities and other opportunities (see 6.1.2.3);
— legal requirements and other requirements (see 6.1.3).

The organization, in its planning process(es), shall determine
and assess the risks and opportunities that are relevant to the
intended outcomes of the OH&S management system
associated with changes in the organization, its processes or the
OH&S management system. In the case of planned changes,
permanent or temporary, this assessment shall be undertaken
before the change is implemented (see 8.1.3).

The organization shall maintain documented information on:
— risks and opportunities;

6.1 Actions to address risks and opportunities

6.1.1 When planning for the EnMS, the organization shall consider
the issues referred to in 4.1 and the requirements referred to in 4.2
and review the organization’s activities and processes that can
affect energy performance. Planning shall be consistent with
the energy policy and shall lead to actions that result in
continual improvement in energy performance. The
organization shall determine the risks and opportunities that need
to be addressed to:

— give assurance that the EnMS can achieve its intended
outcome(s), including energy performance improvement;

— prevent or reduce undesired effects;

— achieve continual improvement of the EnMS and energy
performance.

NOTE A concept diagram illustrating the energy planning
process is shown in Figure A.2.

6.1.2 The organization shall plan:

a) actions to address these risks and opportunities;

b) how to:

1) integrate and implement the actions into its EnMS and energy
performance processes;

2) evaluate the effectiveness of these actions.

6.1 leficTBHsI B OTHOLIEHUH PUCKOB M BO3MOKHOCTeIi
6.1.1 [pu MIaHUPOBAHUH B CHCTEME SHEPTETUICCKOTO
MEHE/DKMEHTA OpraHu3anus 10JLKHA PACCMOTPETh




— the process(es) and actions needed to determine and address
its risks and opportunities (see 6.1.2 to 6.1.4) to the extent
necessary to have confidence that they are carried out as
planned.

6.1.2 Hazard identification and assessment of risks and
opportunities — TEKCT IIPOITYIIIEH

6.1.3 Determination of legal requirements and other
requirements — TEKCT ITPOIIVIIEH

6.1.4 Planning action

The organization shall plan:

a) actions to:

1) address these risks and opportunities (see 6.1.2.2 and 6.1.2.3);
2) address legal requirements and other requirements (see
6.1.3);

3) prepare for and respond to emergency situations (see 8.2);
b) how to:

1) integrate and implement the actions into its OH&S management
system processes or other business processes;

2) evaluate the effectiveness of these actions.

The organization shall take into account the hierarchy of
controls (see 8.1.2) and outputs from the OH&S management
system when planning to take action.

When planning its actions, the organization shall consider best
practices, technological options and financial, operational and
business requirements.

6.1 JlejficTBMS B OTHOLLIEHUH PHCKOB M BO3MOKHOCTEH

6.1.1 O61mue noJ10sKeHUs

[Ipu mtanupoBannu cucteMbl MeHepkMeHTa O3B T opranusanus
JOJDKHA IPUHUMATh BO BHUMaHUe (haKTOPBI, yTOMsAHYThIE B 4.1
(cpena), TpeboBanus, yroMsiHyThIe B 4.2 (3anHTEpecOBaHHbIE
cTopoHbl) H 4.3 (06J1acTh NPUMEHEHHsI CHCTEMbI MeHeIKMEHTa
O3BT), a Taxke onpenenaTs pUCKA U BO3MOXKHOCTH, B
OTHOIICHNH KOTOPBIX JOJDKHBI OBITH IIPHHSTHI MEpPHI, B LEISIX:

a) oOecrevueH s yBEpEeHHOCTH B TOM, YTO CHCTEMa MEHE/DKMEHTa
O3BT moxeT JoCTUraTh 0XKHUJAEMBIX PE3YJIBTATOB;

b) npenoTBpaleHns UM YMEHbIICHHS HEXKeNaTeNbHbIX
MOCJIEICTBHIA,

C) AOCTIIKEHHS TTOCTOSTHHOTO YITyYIIECHHS.

I1pu onpeesieHHN PUCKOB H BO3MOKHOCTEN /151 CHCTeMbI

(hakTopsl, ykazaHuble B 4.1, u TpeOoBaHMs, yKa3aHHbIC B 4.2, U
IPOBECTH AHATM3 JESITEIbHOCTH OpraHU3allu U

NMPOLECCOB, KOTOPbIe MOTYT BJIHATH Ha JHEePreTHYecKHe
pe3yabTaThl AesTeabHoCcTH. Il1annpoBanne 10/1:KHO
COIJIACOBBIBATLCH € JHEPreTUYECKOI MOJIUTUKOM U JOJIKHO
BECTH K BbIIIOJHEHHIO AeiiCTBHIl, HAIPABJICHHBIX Ha
MOCTOSIHHOE YJIy4llIeHHe JHEPreTHYeCKUX Pe3yJbTaTOB
JesATeJIbHOCTH. OpraHu3anus J0JKHA ONPE/IeINTb PUCKU U
BO3MO>KHOCTH, OJIEKAIIE PACCMOTPEHUIO:

- U1 o0ecreyeHnsl yBepEeHHOCTH B TOM, YTO CHCTeMa
SHEPreTHYECKOr0 MEHEIKMEHTa MOXKET JT0CTHYb

CBOEro(¥MX) HaMEeUeHHOTO(BIX) Pe3yiIbTaTa(oB), BKIIOYAS
YJIy4llleHHEe JHePreTH4eCKUX Pe3y/IbTATOB JAesiTeJbHOCTH;

- JUIsL IPEIOTBPAICHNS WIIH YMEHBILICHUS X HEKENIaTeILHOTO
BIINSTHUS,

- A7t 00ecreyeH s TTOCTOSHHOTO YITydIIEHHS! CHCTeMBbI
JHEePreTH4YecKOro MeHeKMeHTa U JHePreTHYeCKHX
pe3yJIbTaTOB JesiTeIbHOCTH.

IIpumeuanue - [IppHIMNINATBLHAS cXeMa, NOSICHAIOIIAST
NPOoLEeCC IHEPreTHYECKOro INIAHUPOBAHNS, I0KA3aHA HA
pucyHke A.2.

6.1.2 Opranu3zanus J0JDKHA TUIAHUPOBATH:

a) JeUCTBUA 10 PACCMOTPEHUIO 3TUX PUCKOB M BO3MOXKHOCTEI];
b) TO, KakuM 0OpazoM:

1) uHTErpupoOBaTh U BHEAPUTH 3TH ACHCTBUS B CHCTEMY
9HEPTEeTHIECKOr0 MEHEKMEHTA H B MPOIecehl,

CBSI3aHHbIE C JHePreTHYeCKUMH pPe3yIbTATAMH JesiTeJTbHOCTH;
2) oLleHUBATh PE3YJIbTATUBHOCTb 3TUX JCHCTBHM.




MeHezxkMenTa O3BT u ee o:xxnaaeMbIx pe3yJIbTATOB, B
OTHOLIEHHH KOTOPBIX HE00X0AUMO NpeANPUHUMATD AeiicTBHS,
OpraHu3auys 10JKHA IPUHATH BO BHUMAaHUe:

- omacHoctH (cm. 6.1.2.1);

- pucku B oosactu O3BT u unbie pucku (cm. 6.1.2.2);

- BO3MOkHOCTH B 00J1acT O3B T 1 nHble BO3MOKHOCTH (CM.
6.1.2.3);

- 3aKOHO/aTe/IbHbIE U HHbIE TpedoBaHus (cMm. 6.1.3).

[Ipu nuiaHupoBaHuU Npouecca(oB) OPraHU3alus J0JIKHA
onpeaeasiTh U OLIEHUBATH PUCKH H BO3MOKHOCTH, KOTOpbIe
3HAYUMBI C TOYKHU 3PeHUsl 0KU1aeMbIX Pe3yJbTATOB CHCTEMbI
meHemxMmernTa O3BT, cBA3aHHBIE ¢ H3MEHEHUSIMU B
OpraHu3aIiu, ee MPOIEeCCOB WU CHCTEMBI MEHEIKMEHTA
O3BT. B ciy4yae niiaHupyeMbIX H3MEHEHH, J0JII0CPOYHBIX
WM KPAaTKOCPOYHBIX, 3TA OLIEHKA J0JIZKHA MPOBOIUTHLCS 10
BHe/[peHus1 u3MeHeHuii (cm. 8.1.3).

Oprasuzanus 10/KHA MOUIeP:KUBATH B padoyeM COCTOSTHUU
JOKYMEHTHPOBAHHYI0 HH(OPMALHIO:

- 0 pUCKAX U BO3MOKHOCTAX;

- mponecce(ax), Heo0X0AUMOM(bIX) /Il ONIpeJeaeHUus U
JeiicTBUI B OTHOIIEHUN PHCKOB M BO3MOKHOCTeH (cm. 6.1.2 -
6.1.4) B HaaJIeKaLEM 00beMe, YTOObI HMETh YBEPEHHOCTH B
TOM, YTO OH (OHH) OCYIIECTBJISAETCA(I0TCS), KAK
3aMJIAHMPOBAHO.

6.1.2 UnenTudukainus onacHoOCTel U OLIEHKA PUCKOB U
Bo3MmoxkHocteit — TEKCT ITPOITYIIEH

6.1.3 OnpeneneHne 3aKOHOAATEIbHBIX H HHBIX TPeOOBaHUN —
TEKCT ITPOITYIIEH

6.1.4 I[lnanupoBaHue aeiicTBU

Oprann3anus JO/DKHA IUITAHAPOBATh:

a) IEeUCTBHS:

1) B OTHOILICHUHN YKa3aHHBIX PHCKOB M BO3MOXKHOCTEH (cM. 6.1.2.2
n6.1.2.3);

2) B OTHOLIEHUM 3aKOHOIATEJbHBIX M HHBIX TPeOOBaHUIi (M.
6.1.3);

3) 17151 MOATOTOBKM K aBAPHiTHBIM CHTYaUSIM M PearnpoBaHus
Ha HuX (cMm. 8.2);

b) kakum oOpazom:

1) nHTETpHPOBATH ¥ BHEAPSTH 3TH ACHCTBUS B POIECCHI CHCTEMBI
venepkMenTa O35 T niam apyrue 6M3Hec-npoLecchl;

2) OIICHMBATD PE3YJIbTATUBHOCTD ITHUX JICHCTBU.
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[Ipu nuIaHupoBaHUU JeHCTBUN OPraHu3alus J0JIKHA
NPUHUMATH BO BHUMAHHE HePapXHI0 CPEICTB YIpaBJeHus (CM.
8.1.2) u BbIX0abI cucTeMbl MeHemkMenTa O3BT.

IIpy mIaHUPOBAHNY 3THX ACHCTBUI OPraHu3aNus J0JIKHA
YYHUTBHIBATH Jy4llNe NPAKTHKH, TEXHOJOTHYecKHe
BO3MOKHOCTH, 2 TaKKe (PMHAHCOBBIE, IKCILTYyaTAIIMOHHbIE
TpeboBaHus U TPpeOOBaHNUA OU3Heca.

6.2 XXX objectives and planning to achieve them

The organization shall establish XXX objectives at relevant

functions and levels.

The XXX objectives shall:

a) be consistent with the XXX policy;

b) be measurable (if practicable);

c) take into account applicable requirements;
d) be monitored;

e) be communicated,;

f) be updated as appropriate;

g) be available as documented information.

When planning how to achieve its XXX objectives, the
organization shall determine:

— what will be done;

— what resources will be required,;

— who will be responsible;

— when it will be completed;

—how the results will be evaluated.

6.2 OH&S objectives and planning to achieve them
6.2.1 OH&S objectives
The organization shall establish OH&S objectives at relevant
functions and levels in order to maintain and continually
improve the OH&S management system and OH&S
performance (see 10.3).
The OH&S objectives shall:
a) be consistent with the OH&S policy;
b) be measurable (if practicable) or capable of performance
evaluation;
¢) take into account:
1) applicable requirements;
2) the results of the assessment of risks and opportunities
(see 6.1.2.2 and 6.1.2.3);
3) the results of consultation with workers (see 5.4) and,
where they exist, workers’ representatives;
d) be monitored;
e) be communicated;
f) be updated as appropriate.

6.2.2 Planning to achieve OH&S objectives

When planning how to achieve its OH&S objectives, the
organization shall determine:

a) what will be done;

b) what resources will be required;

c) who will be responsible;

d) when it will be completed;

e) how the results will be evaluated, including indicators for
monitoring;

f) how the actions to achieve OH&S objectives will be
integrated into the organization’s business processes.

The organization shall maintain and retain documented
information on the OH&S objectives and plans to achieve them.

6.2 leau B o61actu O3BT u niiannpoBanue UX A0CTHKEHUS
6.2.1 llesn B o6aactu O3BT

6.2 Objectives, energy targets and planning to achieve them
6.2.1 The organization shall establish objectives at relevant
functions and levels. The organization shall establish energy
targets.

6.2.2 The objectives and energy targets shall:

a) be consistent with the energy policy (see 5.2);

b) be measurable (if practicable);

¢) take into account applicable requirements;

d) consider SEUs (see 6.3);

e) take into account opportunities (see 6.3) to improve energy
performance;

f) be monitored;

g) be communicated;

h) be updated as appropriate.

The organization shall retain documented information (see 7.5) on

the objectives and energy targets.

6.2.3 When planning how to achieve its objectives and energy
targets, the organization shall establish and maintain action
plans that include:

— what will be done;

— what resources will be required,;

— who will be responsible;

— when it will be completed;

— how the results will be evaluated, including the method(s)
used to verify energy performance improvement (see 9.1).
The organization shall consider how the actions to achieve its
objectives and energy targets can be integrated into the
organization’s business processes. The organization shall retain
documented information on action plans (see 7.5).

6.2 Llesin, JHepreTUyecKue 3a1a4u U IVIAHUPOBAHUE UX
JAOCTHKEHHUS

6.2.1 Opranuzanuus 10JUKHA YCTAaHOBUTH LGN IS
COOTBETCTBYIOMNX QYHKIUH 1 ypoBHEil. Opranusanus
J0JIZKHA YCTAHOBHTH JHEPreTHYeCKHe 3a/1a4H.
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Opranusanys 10JDKHa ycTaHaBiIuBath 1enu B oosact O3BT mist
COOTBETCTBYIOILUX (hYHKIMH U HA COOTBETCTBYIOIINX YPOBHSX
AJ151 IO/lIepKaHusl B paboyeM COCTOSIHUM M TIOCTOSIHHOI O
yiay4uieHusi cucrembl MeHelxMenTa O3B T u nokasarenei
O3BT (cm. 10.3).

Ienu B obmact O3BT nomKHBL:

a) OBITH coracoBaHbl ¢ nommTukoi B obmactu O3BT;

b) ObITH U3MEPUMBIMU (€CIIH TPAKTUYECKH OCYIIECTBUMO) HIH
HMeTh BO3MOKHOCTb OIICHKH;

C) YUUTHIBATh:

1) mpumeHnMBbIe TpeOOBaHUS;

2) pe3yJabTaThI OIIEHKH PHCKOB U BO3MOKHOCTeH (cM. 6.1.2.2 n
6.1.2.3);

3) pe3yJbTaThl KOHCYJAbTaNUIl ¢ paGoTHUKAMHU (cM. 5.4) U, npu
HX HAJIMYUH, MPEICTABUTESIMH PAaGOTHHKOB;

d) ObITh 0OBEKTOM MOHUTOPHHTA;

€) ObITh JOBECHBI JI0 CBEICHHSI;

f) OOHOBIIATHCS IO HEOOXOAMMOCTH.

6.2.2 IlnanupoBaHue KocTH:KeHUs neieii B od1actu O36T
ITpn mnannpoBanun noctTmkenns nener B odsactu O36T
OpraHM3aIys JOJDKHA ONPEISIIUTE!

a) 00beM paboTHI;

b) HEoOX0aMMBIE pECYpCHI;

C) OTBETCTBEHHOE JIMIIO;

d) cpok 3aBepiIeHUs IEHCTBYS;

€) CrIoco0BI N3MEPEHHs Pe3yNbTaTOBR, BKJIWYAs MOKAa3aTeaH A5
MOHHMTOPHHIA;

f) xakum 06pa3oM feiicTBHSA N0 JOCTHKEHUIO Leseil B 001acTH
O3BT O0yayT nHTerpHpoBaHbl B OM3HeC-NPOLECChI
OpraHu3aluu.

Opranu3aiys 10/DKHA MOJ/IeP;KUBATH B pa60yeM COCTOSIHUH 1
COXPaHSATH JOKYMEHTHPOBAHHYIO HH(POPMAIIUIO O LETIX B
obmacti O35T n miIaHaxX Mo MX JOCTHKEHUIO

6.2.2 Llenu u 3HepreTuyecKue 3aa4M JJ0JDKHbI:

a) OBITh COTIACOBAHHBIMH C SHEPIETHYECKOM MOMUTHKOH (cM. 5.2);
b) ObITH U3MEPUMBIMH (€CJIN 3TO BO3MOXKHO);

C) YUHUTHIBATh IPUMEHUMBIC TPEOOBAHNS,

d) paccMaTpuBaTh 3HAYMTEIbHOE HCN0JIb30BAHHE YJHEPTHH
(eMm. 6.3);

€) YYMTHIBATH BO3MOKHOCTH (CM. 6.3) 1J1s1 yJTy4YlIeHUs
JHepreTHYecKNX pe3y/bTATOB AeATeILHOCTH;

f) moanexars MOHUTOPHHTY;

g) OBITH 10BEJICHHBIMU 10 PA0OTHUKOB;

h) akTyanu3mpoBaThCs, HACKOJIBKO 3TO MOAXOANT.
OpraHuzanys 10/DKHA PerHCTPHPOBATHL M COXPAHATH
JOKYMEHTHPOBAHHYIO HH(OPMAIHIO (CM. 7.5) 0 messix u
JHePreTH4ecKHX 3a4a4ax.

6.2.3 Tlpu mIaHUPOBAHUU TOTO, KAKUM 00Pa30M JOCTHYb CBOMX
LeTIel M IHepreTHYecKnX 3a/1a4, OpraHu3anus

JI0JKHA pa3padaThbiBaTh HJIM AKTYAJIHM3UPOBATD MJIAHBI

el cTBMI, onpeae/siomme;

- 4TO OYJIET ClIeNIaHo;

- Kakue noTpe0yoTCsl pecypebl;

- KTO OyZIeT OTBETCTBEHHBIM;

- Kor/ia ATo Oy/IeT 3aBepIleHO;

- KakuM 00pa3oM OyayT OIICHUBAThCS PE3yIbTaThl, BRAKYAA
MeTo/(bl) BepHpHUKALNHT YIy4YlIeHHs FJHepPreTHYeCKHX
pe3yabTaTOB AesATeabHocTH (cM. 9.1).

Opranuzanms J0JIKHa pAacCCMOTPeTh BONMPOC 0 TOM, KaK
JeiicTBUSA 10 JOCTHKEHHUIO ee 1eJIell U SJHepreTH4ecKux 3aaaq
MOTYT ObITb HHTEIPHPOBAHbI B GM3HEC-NPOLECChI
opranm3anuu. Opranu3anust 10J5KHA PErHCTPHPOBATH H
COXPaHsITh AOKYMEHTHPOBAHHYI0 HH()OPMAINIO 0 MJIAHAX
neicrBuii (cm. 7.5).

6.3 Planning of changes

When the organization determines the need for changes to the
XXX management system, the changes shall be carried out in a
planned manner.

6.1.2.1 Hazard identification

The organization shall establish, implement and maintain a
process(es) for hazard identification that is ongoing and proactive.
The process(es) shall take into account, but not be limited to:

g) actual or proposed changes in organization, operations,
processes, activities and the OH&S management system (see
8.1.3);

6.1.2.1 UnenTuduranus onacHOCTEH

8.1 Operational planning and control

The organization shall control planned changes and review the
consequences of unintended changes, taking actions to mitigate any
adverse effects, as necessary.

8.1 OnepanuoHHoe NJIAHMPOBAHME U YIIPaBJIeHHE
Opraﬂwsaunﬂ JOJDKHA YIIPABJIATH 3alNTAaHUPOBAHHBIMHA
V3MEHEHHUSMU U aHAITU3UPOBATh MOCIEACTBUS
HeTIpeAHaMEPCHHBIX M3MEHEHHH, IpeIIPHHIMAsL, TIPH
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Opranu3anys J0/DKHA pa3padaThiBaTh, BHEAPSTH U MOACPKIBATH
npoiiecc(bl) BEIIBICHUS OTIACHOCTEH, UMEIOIINI(1e) TOCTOSHHbIA
U MIPOAKTUBHBIN Xapakrep. [laHHbIi(bIe) mporecc(bl) J0JKEeH
(OIKHBI) MPHHUMATH BO BHUIMAHHE, HO HE OTPaHNYUBATHCS,
clieTyIomee:

0) bakTuueckue WM MpenoaracMble N3MCHEHNUS B OPTaHU3AIUH,
ee orepanusx, Iporeccax, paboTax U CHCTeMe MEHEDKMEHTA
O3BT (em. 8.1.3);

HEOOXOAUMOCTH, JEUCTBUS 10 CMATYEHHIO JIIOOBIX HEraTUBHBIX
MOCJICICTBHA.

7.1 Resources

The organization shall determine and provide the resources needed
for the establishment, implementation, maintenance and continual
improvement of the XXX management system.

7.1 Resources

The organization shall determine and provide the resources needed
for the establishment, implementation, maintenance and continual
improvement of the OH&S management system.

7.1 Pecypcbl

OpraHu3zanys J0JDKHA ONPEAEIATh U 00ecrieunBaTh PECypehl,
HEOoOXO0IUMBbIe IS pa3pabOTKH, BHEAPEHNUS, TOAIEPKaHUS B
pabodeM COCTOSIHUM ¥ OCTOSHHOTO YITyJIIEeH s CUCTEMbI
menemxmenta O3BT.

7.1 Resources

The organization shall determine and provide the resources needed
for the establishment, implementation, maintenance and continual
improvement of energy performance and the EnMS.

7.1 Pecypcesbl

OpraHu3arus J0/DKHA ONPEeIeNATh H IPEA0CTABIATh PECYPCHI,
HEOOXOJUMBIE AT pa3pabOTKH, BHEIPEHHUS,

HO/IICP)KaHKA B pab04eM COCTOSIHMU U MOCTOSHHOTO YITy4ILEeHHs
JHePreTHYeCKNX Pe3yIbTATOB AeSITeILHOCTH U

CHCTEMBI SHEPIreTHUECKOr0 MEHEPKMEHTA.

7.2 Competence

The organization shall:

— determine the necessary competence of person(s) doing work
under its control that affects its XXX performance;

— ensure that these persons are competent on the basis of
appropriate education, training, or experience;

— where applicable, take actions to acquire the necessary
competence, and evaluate the effectiveness of the actions taken.

Appropriate documented information shall be available as evidence
of competence.

NOTE Applicable actions can include, for example: the provision
of training to, the mentoring of, or the re-assignment of currently
employed persons; or the hiring or contracting of competent
persons.

7.2 Competence

The organization shall:

a) determine the necessary competence of workers that affects or
can affect its OH&S performance;

b) ensure that workers are competent (including the ability to
identify hazards) on the basis of appropriate education, training or
experience;

c) where applicable, take actions to acquire and maintain the
necessary competence, and evaluate the effectiveness of the actions
taken;

d) retain appropriate documented information as evidence of
competence.

NOTE Applicable actions can include, for example, the provision
of training to, the mentoring of, or the re-assignment of currently
employed persons, or the hiring or contracting of competent
persons.

7.2 KoMneTeHTHOCTh

OpraHu3anys J0JDKHA!

a) ompenensTh HeOOXOUMYI0 KOMIIETEHTHOCT PA0OTHUKOB,
KOTOpPBIE BJUSIOT HJIH MOTYT BJIMATH Ha [10Ka3aTeIn B 001acTH
O3FbT;

b) rapanTHpOBATH, YTO PAOOTHUKH KOMIIETEHTHHI (BKJIIOYAS

7.2 Competence

The organization shall:

a) determine the necessary competence of person(s) doing work
under its control that affects its energy performance and EnMS;
b) ensure that these persons are competent on the basis of
appropriate education, training, skills or experience;

c¢) where applicable, take actions to acquire the necessary
competence, and evaluate the effectiveness of the actions taken;
d) retain appropriate documented information (see 7.5) as
evidence of competence.

NOTE Applicable actions can include, for example, the provision
of training to, the mentoring of, or the reassignment of currently
employed persons; or the hiring or contracting of competent
persons.

7.2 KoMneTeHTHOCTH

OpraHu3zans J0DKHA:

a) onpezensITh HeOOXOAUMYIO KOMIIETEHTHOCTD JIHII(a),
BBIMOJHSIONNX(Er0) padoTy MO ee ypaBlIeHUueM,

KOTOpasi OKa3bIBAET BIMSIHUE HA €€ SHEPTeTHUECKHE PE3yIbTaThl
JeITEIbHOCTH M CHCTeMY HepreTH4ecKoro MeHe/ >kKMeHTa,

b) obecrieunBaTh, 4TOOBI YKa3aHHBIC JIAIA 00IaTaTH
KOMIIETCHTHOCTBIO HA OCHOBE COOTBETCTBYIOLIHX
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CIOCOOHOCTh BbISIBJICHHS OMACHOCTEN) B CHTy
COOTBETCTBYIOILIETO 00pa30BaHus, IOATOTOBKH UJIM OIIBITA,;

C) IPEANPUHUMATE MEPBI U1 IPUOOPETEHNS U MOAAePKAHUS
HEoOXO0 MO KOMIICTEHTHOCTH U OLIEHHBATh PE3YJIbTaTHBHOCTD
MIPEANPUHATEIX MEp TaM, TJIe 9TO MPUMEHHMO;

d) coxpaHsITb COOTBETCTBYIOIIYIO JOKYMCHTHPOBAHHYO
nH(OPMAIHIO KaK CBUIETEIHCTBO KOMIICTEHTHOCTH.
[Ipumeuanue - Bo3MoskHbIe JeHCTBHA MOTYT BKIIIOUaTh B ces,
HarpuMep, 00y4eHue, HACTABHUYECTBO, M3MeHeHUe PyHKIUH
padorawumx corpyanukos win ([IPOITYCK the hiring of
competent persons) npuBJieYeHne M0 KOHTPAKTY
KOMIIETEHTHBIX CHEeIHATNCTOB.

00pa3oBaHusl, OJrOTOBKH, HABBIKOB WJIN OIIBITA;

¢) TaM, TJe 3TO NIPUMEHUMO, IPEANPUHUMATh ACHCTBHUS,
HAaIIpaBJICHHBIC HA MTOJYUYCHUEC HCO6XO)1V]MOI\/’I

KOMIIETCHTHOCTH, M OL[CHUBATH PE3yIbTaTUBHOCTD MPEIIIPHHATHIX
JIENCTBUIN;

d) perucTpupoBaThH M COXPAHSITH [1OXO/ISIIYIO
JIOKyMEHTHPOBaHHYIO HH(OpMaIHio (cM. 7.5) Kak CBUIETEIBCTBO
KOMIICTCHTHOCTH.

[Tpumeyanue - IIpuMennMble AEHCTBUSA MOTYT BKJIIOYATh,
HanpuMep NpoBeICHUE MOATOTOBKH, HACTABHUUECTBO

WU Tiepepacnpe/eneHie 003aHHOCTEH CPean UMEIOIIUXCSI
PabOTHUKOB; MIIH 7K€ HAEM KOMIICTCHTHBIX JIUIL MU
MIPUBJICYCHIE KOMITIETEHTHBIX JIUII IO TPAsKAaHCKO-TIPABOBOMY
JIOTOBOPY.

7.3 Awareness

Persons doing work under the organization’s control shall be aware
of:

— the XXX policy;

— their contribution to the effectiveness of the XXX management
system, including the benefits of improved XXX performance;

— the implications of not conforming with the XXX management
system requirements.

7.3 Awareness

Workers shall be made aware of:

a) the OH&S policy and OH&S objectives;

b) their contribution to the effectiveness of the OH&S management
system, including the benefits of improved OH&S performance;

c) the implications and potential consequences of not conforming
to the OH&S management system requirements;

d) incidents and the outcomes of investigations that are
relevant to them;

e) hazards, OH&S risks and actions determined that are
relevant to them;

f) the ability to remove themselves from work situations that
they consider present an imminent and serious danger to their
life or health, as well as the arrangements for protecting them
from undue consequences for doing so.

7.3 OcBe10MIEeHHOCTh

PaGoTHUKM 0TKHBI OBITH OCBEJOMIICHBIL:

a) 0 TIoJUTHKE | medsix B oosact O3b6T;

b) ux BKiIaae B pe3yabTaTHBHOCTH cucTeMbl MeHekMenTa O3B T,
BKJIIOYAs! IIO3UTHBHBIE MOCIIE/ICTBUS OT YIIYUIIEHHs TI0Ka3aTesel B
obnactu O3BT;

C) BO3/ICHCTBHH M BO3MOKHBIX MOCJI€ICTBHSIX IIPU
HECOOTBETCTBUH TpeOOBaHUAM cucteMbl MeHekMeHTa O36T;

d) HHIUEHTAX U pe3yIbTAaTaX X pacciaeJ0BaHUs;

€) onacHocTAX U puckax B odsnactu O3BT, a Takixe
pa3padoTaHHBIX B X OTHOLIEHUH Mepax;

f) cnoco0HoCcTH H30€:KATh CUTYalMii B X0e padoThl, KOTOpbIE,
MO X MHEHUIO, IPEICTABJISIIOT HEMOCPEICTBEHHYIO H

7.3 Awareness

Persons doing work under the organization’s control shall be aware
of:

a) the energy policy (see 5.2);

b) their contribution to the effectiveness of the EnMS, including
achievement of objectives and energy targets (see 6.2), and the
benefits of improved energy performance;

c) the impact of their activities or behaviour with respect to
energy performance;

d) the implications of not conforming with the EnMS requirements.

7.3 OcBe10OMIICHHOCTD

JInua, BBINOJHSIOINE paboTy 10| yIPaBICHUEM OpraHHU3aliH,
JIOJKHBI OBITH OCBEIOMIICHBI:

a) 00 PHEPreTHIECKON MOoUTHKE (CM. 5.2);

b) 0 cBOeM BKIIaJie B pe3yJIbTaTHBHOCTD CHCTEMbI SHEPTETHYECKOTO
MEHE/DKMEHTA, BKITI0YAasi AOCTHKEHHe 1eJeii

M JHepreTHYecKMXx 3aay (cM. 6.2), M 1oJIb3¢e OT YITyUIICHHS
OHEPTETUYCCKUX PE3YIIBTATOB ACATCIBHOCTH,

€) 0 BJIMSIHUH UX JIefiCTBHIi WJIM NOBE/IeHHs HA JHEePreTHYecKHe
pe3yJIbTaThI JesITeTbHOCTH;

d) o moceACTBUSX HECOOTBETCTBHS TPEOOBAHUSM CHCTEMBI
JHEPreTHIECKOT0 MEHE/DKMEHTA.
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CEePLE3HYI0 ONMACHOCTDH VISl UX KU3HHU WIHN 3I0POBbSI, a TAKIKE 0
Mepax, 3AlINAKIIMX UX 0T HEraTUBHBIX MOCJIeICTBUIA 3TOrO.

7.4 Communication

The organization shall determine the internal and external
communications relevant to the XXX management system
including:

—on what it will communicate;

—when to communicate;

— with whom to communicate;

—how to communicate.

7.4 Communication
7.4.1 General
The organization shall establish, implement and maintain the
process(es) needed for the internal and external communications
relevant to the OH&S management system, including
determining:
a) on what it will communicate;
b) when to communicate;
¢) with whom to communicate:

1) internally among the various levels and functions of the

organization;

2) among contractors and visitors to the workplace;

3) among other interested parties;
d) how to communicate.
The organization shall take into account diversity aspects (e.g.
gender, language, culture, literacy, disability) when considering
its communication needs.
The organization shall ensure that the views of external
interested parties are considered in establishing its
communication process(es).
When establishing its communication process(es), the
organization shall:
— take into account its legal requirements and other
requirements;
— ensure that OH&S information to be communicated is
consistent with information generated within the OH&S
management system, and is reliable.
The organization shall respond to relevant communications on
its OH&S management system.
The organization shall retain documented information as
evidence of its communications, as appropriate.

7.4.2 Internal communication — TEKCT ITIPOIIYIEH

7.4.3 External communication — TEKCT ITPOITYIIEH

7.4 OdmeH nHpopmanmeit

7.4.1 O61ue NoJI0KeHUs

Opranuzanys J0KHa pa3padaThiBaTh, BHEAPSATH U
MOAEePKUBATH Npouecc(bl), He00X0TUMBIH(bIe) s

7.4 Communication

The organization shall determine the internal and external
communications relevant to the EnMS, including:

a) on what it will communicate;

b) when to communicate;

¢) with whom to communicate;

d) how to communicate;

e) who communicates.

When establishing its communication process(es), the
organization shall ensure that information communicated is
consistent with information generated within the EnMS and is
dependable.

The organization shall establish and implement a process by
which any person(s) doing work under the organization’s
control can make comments or suggest improvements to the
EnMS and to energy performance. The organization shall
consider retaining documented information (see 7.5) of the
suggested improvements.

7.4 OdmeH nHpopmanmeit

OpraHmauMﬂ JOJDKHA ONIPEACIIUTD MOPAAOK BHYTPEHHETO U
BHEIIHEro oOMeHa HH(POpPMAIUEH, OTHOCSILETOCs K

CUCTEME DHEPTETUYCCKOI0 MEHEPKMEHTA, BKIIIOYas TO:

a) kakas nHpopmanus Oyaer neperaBaThCs;

b) xorna OyJeT nmepenaBathCst HHPOPMAITIS;

¢) KoMy OyJeT repeaBaThest HHPOPMaIus;

d) xaknm oOpazom nHpopMmarys OyIeT nepeaBaThes;

€) KTo OyJeT nepeaaBaTb HH(pOPMALHIO.

[Ipu ycranosyienun cBoero(ux) mpouecca(oB) ooMeHa
uH(popManueil opranuzanus 10/15KHA 00eCIeYUTh, YTOOBI
nepeaapaeMasi HHpopMauus 6bLIa coracyouieiics ¢
HH(popManMeil, BOSHMKaIOLIeH B Npejesax CUCTeMbl
IHEPreTHYEeCKOro MeHeIKMeHTa, U 3aCJIy:KHBAJIa JOBepHe.
Opranuzanus J10JKHA pa3padoTaTh U BHEJPUTH Ipolece,
MOCPeICTBOM KOTOPOro Jiodoe(bie) 1uno(a),
BbINOJIHAOLee(He) padoTy MO ypaBJeHUEM OPraHH3aluy,
MOTJ10(H) BBICKA3bIBATh CBOIO TOUKY 3PEeHHUs MJIH BHOCHTH
NpeI0KeHHsl M0 YIyYIIeHHI0 CHCTEeMbI JHePreTHYeCKOoro
MeHe’KMEeHTa H JHepreTHYeCKHX pe3yJIbTaToB
AesiTeTbHOCTH. Opranu3anus A0/:KHA PacCMOTPeTh
PerucTPaNHUIO U COXPAaHEHHEe JOKYMEHTHPOBAHHOI
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BHYTPEHHETO M BHELIHEr0 0OMeHa HHpOpMaIel, OTHOCSIIECHCS K
cucreme MeHexkmenta O3BT, Bitovas onpeelieHue:

a) npeaMera oOMeHa uHpopmalmen;

b) BpeMeHr 0OMeHa HHpOpMaIyei;

C) cTopoH o0MeHa nH(opMalueii:

1) BHYTpH OpraHM3anMy HA Pa3HbIX YPOBHAX H MEXKAY
Pa3IMYHBIMH (PYHKIUSIMH;

2) ¢ moApAIYMKAMH U MOCETHTEJSIMH Ha pa0o4YnX MecTax;
3) Apyrumu 3anHTepecOBAHHBIMHM CTOPOHAMM;

d) crioco6 oOmena nndopmanuei.

IIpu onpenesieHnu cBOUX MoTpedHOCTEll B 00MeHe
uHGopManuel Oprauu3anys A0JKHA IPUHAMATH BO
BHUMAaHHe pPa3indus (HampuMep, Mo, A3bIK, KyJbTYpPY,
YPOBEHb I'PAMOTHOCTH, OTPAHMYEHHS B 1€€COCOOHOCTH).
IIpu paspadorke npouecca(oB) od0MeHa nHpopmanuei
OpraHM3aIMs J10/I5KHA YYNTHIBATH TOYKH 3PeHUs BHEITHHX
3aMHTePeCOBAHHBIX CTOPOH.

[pu pa3zpadorke npouecca(oB) odMeHa uHpopmauuei
OpraHU3aNMs J0JI5KHA:

- IPUHATH BO BHUMAHHE 3aKOHOAaTeIbHbIe U HHbIE
TpeboBaHus;

- o0ecneYNBaThL JOCTOBEPHOCTH M COOTBETCTBHE HH(pOPMALINH,
reHepupyemoii B pamkax cucrembl MeHeT:kMeHTa O3BT,
otHocuTebHO O3BT, KoTopas 10/2KkHA CO00IIATHCS.
OpraHuzanms J10JIKHAa pearupoBaTh HA COOTBETCTBYIOIIYIO

HHPOPMALHIO, KACAIOLIYIOCS ee cHcTeMbl MeHekMeHTa O3BT.

Opranuzanys 10JI:KHa COXPAHATh TOKYMEHTHPOBAHHYIO
HHGOPMALUIO KaK CBUAETEJILCTBO ¢¢ 00MeHa uHopManueii,
ecJIH NPUMEHUMO.

7.4.2 Buytpennuii o0meH ungopmanueii — TEKCT
MMPOITYIIIEH

7.4.3 Buemnnii oomMen ungopmanueii — TEKCT [TPOITYIIIEH

uHGopManuu (cM. 7.5) 0 NpeI0KeHHBIX YJIYYIIeHHX.

7.5 Documented information

7.5.1 General

The organization’s XXX management system shall include:

a) documented information required by this document;

b) documented information determined by the organization as
being necessary for the effectiveness of the XXX management
system.

NOTE The extent of documented information for a XXX
management system can differ from one organization to another
due to:

7.5 Documented information

7.5.1 General

The organization’s OH&S management system shall include:

a) documented information required by this document;

b) documented information determined by the organization as
being necessary for the effectiveness of the OH&S management
system.

NOTE The extent of documented information for an OH&S
management system can differ from one organization to another
due to:

7.5 Documented information

7.5.1 General

The organization’s EnMS shall include:

a) documented information required by this document;

b) documented information determined by the organization as
being necessary for the effectiveness of the EnMS and to
demonstrate energy performance improvement.

NOTE The extent of documented information for an EnMS can
differ from one organization to another due to:

— the size of organization and its type of activities, processes,
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— the size of organization and its type of activities, processes,
products and services;

— the complexity of processes and their interactions;

— the competence of persons.

— the size of organization and its type of activities, processes,
products and services;

— the need to demonstrate fulfilment of legal requirements
and other requirements;

— the complexity of processes and their interactions;

— the competence of workers.

7.5 JlokymeHTHPOBaHHAs1 MH(popManus

7.5.1 Od1ue noJioxKeHust

Cucrema MenepkMenta O3bT opranuzanuy JOKHA BKIIOYATh B
cebs ciemyroniee:

a) JIOKYMEHTHPOBAHHYIO HH(POPMALUIO, TPeOyeMyIO HACTOSIIINM
CTaH/IapTOM;

b) moKyMeHTHPOBAaHHYIO HH(OPMAIHIO, TPU3HAHHYIO
opraHu3anuei HeoOXoANMO A7 oOecredeHns pe3yIbTaTUBHOCTH
cuctembl MeHemkMenTa O3bT.

IIpumeuanne - O6beM JOKyMEHTHPOBAHHOM HH(YOPMALNHU 110
cucreme MerekMenTa O3B T MoxeT oTnn4aThCs B pa3HbIX
OpraHM3aNMUsX B CHITY:

- pa3Mepa OpraHu3aliH U BUJIa €€ AeSTEIFHOCTH, IIPOIECCOB,
MIPOJIYKIIMU U YCIIYT;

- He0OXOITUMOCTH 1eMOHCTPHPOBATH COOII0OIeHe
3aKOHO/IATeJIbHBIX U HHBIX TPeOOBaHMi;

- CIIOXHOCTH TIPOIIECCOB U UX B3aMMOAEHCTBHS;

- KOMIIETEHTHOCTH PA0OTHHKOB.

products and services;
— the complexity of processes and their interactions;
— the competence of persons.

7.5 lokyMeHTUPOBaHHAasl HH(pOpManus

7.5.1 O01mue n0J10KeHUS

Cucrema SHEpPreTHUECKOro MeHePKMEHTA OpraHu3aIuy JJOIKHA
BKJTIOYATh:

a) TOKYMEHTHPOBAHHYIO HH(POPMAIHIO, TpeOyeMyI0 HACTOSAIINM
CTaHapTOM;

b) mOKyMEHTHPOBAHHYIO HH(OPMALUIO, OIIPE/IETICHHYIO
opraHm3anuel kKak HeoOX0UMYIO JUIst 0OecTIeueHuUst
Pe3yIbTaTHBHOCTH CHCTEMBI SHEPTETUUECKOTO MEHE/PKMEHTA H
JAeMOHCTPAINH YJIyYIIeHUs] JHEPreTHYeCKNX Pe3yIbTATOB
AesiTeTbHOCTH.

[Ipumeuanue - OObEM JOKyMEHTHPOBAaHHON HH(OpMaUu
CHCTEMBI SHEPTETHUECKOTO MEHEPKMEHTA MOXKET OTINYATHCS OT
OJIHOM OpraHu3aluy K Jpyroi B 3aBUCUMOCTHU:

- OT pa3Mepa OpraHNu3alNK U BUJIOB €€ AeSTEIbHOCTH, IIPOIIECCOB,
MIPOJIYKIMU U YCIIYT;

- CJIOXKHOCTH TIPOIIECCOB U UX B3aUMOJICHCTBHS;

- KOMIIETEHTHOCTH JIMII.

7.5.2 Creating and updating documented information
When creating and updating documented information, the
organization shall ensure appropriate:

— identification and description (e.g. a title, date, author, or
reference number);

— format (e.g. language, software version, graphics) and media
(e.g. paper, electronic);

— review and approval for suitability and adequacy

7.5.2 Creating and updating

When creating and updating documented information, the
organization shall ensure appropriate:

a) identification and description (e.g. a title, date, author or
reference number);

b) format (e.g. language, software version, graphics) and media
(e.g. paper, electronic);

¢) review and approval for suitability and adequacy.

7.5.2 Co3nanue U aKTyaIM3aLHs

IIpn co3mannm u akTyanu3anuyu JOKYMEHTHPOBAHHOM
nH(OpMaIMN OpraHU3aIys TOJDKHA 00eCIIeUnTh
COOTBETCTBYIOIIIHE:

a) uACHTU(DUKALMIO ¥ OIMCaHKe (HampuMep, Ha3BaHUe, JaTa,
ABTOP WJIM CCBUIOYHBIH HOMED);

b) dpopmar (Hampumep, SI3bIK, BEPCHUsI IPOrPAMMHOTO 00eCTIeUeHus,
rpaduky) ¥ HOCHTENb (Hanpumep, Oymara, SIeKTPOHHBIN BHN);

7.5.2 Creating and updating

When creating and updating documented information, the
organization shall ensure appropriate:

a) identification and description (e.g. a title, date, author or
reference number);

b) format (e.g. language, software version, graphics) and media
(e.g. paper, electronic);

¢) review and approval for suitability and adequacy.

7.5.2 Co3naHue H aKTyaTH3anust

[pm co3manny 1 akTyanu3anuy JOKYMEHTHPOBAHHON
nH(OpMaIMN OpraHU3aIysl J0DKHA 00SCIIeUnTh

HO/IXOIAIIHE:

a) nAeHTH(UKAIMIO U ONHMCaHKe (HapuMep, Ha3BaHuUe, JaTa,
ABTOP WJIM CCBUIOYHBIH HOMED);

b) dopmar (Hanpumep, A3bIK, BepCHs NPOTPAMMHOT0 00eCIICUeHHUS,
rpaduuecKkue CpeACcTBa) M HOCHTEIb (HanpuMep, OyMa)kHBIH MITH
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C) IIEPECMOTp M YTBEPIK/ICHHE IPUTOAHOCTH 1 COOTBETCTBHS.

JJIEKTPOHHBIN);
¢) aHaJM3 U 0JOOPEHUE C TOUKH 3PEHUS IPUTOIHOCTH U
aJICKBaTHOCTH.

7.5.3 Control of documented information

Documented information required by the XXX management
system and by this document shall be controlled to ensure:

a) it is available and suitable for use, where and when it is needed;
b) it is adequately protected (e.g. from loss of confidentiality,
improper use, or loss of integrity).

For the control of documented information, the organization shall
address the following activities, as applicable:

— distribution, access, retrieval and use;

— storage and preservation, including preservation of legibility;

— control of changes (e.g. version control);

— retention and disposition

Documented information of external origin determined by the
organization to be necessary for the planning and operation of the
XXX management system shall be identified as appropriate, and
controlled.

7.5.3 Control of documented information

Documented information required by the OH&S management
system and by this document shall be controlled to ensure:

a) it is available and suitable for use, where and when it is needed;
b) it is adequately protected (e.g. from loss of confidentiality,
improper use or loss of integrity).

For the control of documented information, the organization shall
address the following activities, as applicable:

— distribution, access, retrieval and use;

— storage and preservation, including preservation of legibility;
— control of changes (e.g. version control);

— retention and disposition.

Documented information of external origin determined by the
organization to be necessary for the planning and operation of the
OH&S management system shall be identified, as appropriate, and
controlled.

NOTE 1 Access can imply a decision regarding the permission
to view the documented information only, or the permission

and authority to view and change the documented information.

NOTE 2 Access to relevant documented information includes
access by workers, and, where they exist, workers’
representatives.

7.5.3 YnpasiieHue 10KyMeHTHPOBaHHOH uH(opmauueii
JlokymeHnTHpOBaHHas HH(pOpManus, Tpedyemas cucTeMon
menemkmenta O3B T u HacTOSIIIUM CTaHAAPTOM, I0JDKHA OBITH
yIpaBIsieMO JUIsl 00eCTICUeHNS:

a) JIOCTYITHOCTH ¥ IPUTOJHOCTH, TIe ¥ KOT/Ia OHa He0OX0AnuMa;
b) Hamexaei 3amuTsl (HapuMep, OT HOTepr
KOH(UJICHIIMAIBHOCTH, HEIPABUIEHOTO MUCIIOIB30BAHMS HITH
MOTEPHU IETOCTHOCTH).

Jlns ynpaBieHHs JOKYMEHTHPOBaHHOM HH(pOpMaIeit
OpraHM3anys JOJKHA OCYIIECTBIATH CIETYIOIINE AeHCTBHY,
HACKOJIBKO 3TO IPUMEHUMO:

- paccbuIaTh, 00ECIeUNBaTh JOCTYII, IOUCK U UCIIOIb30BAHHE;
- XpPaHUTb U COXPAHATH B HAJUIEXKALIEM COCTOSIHUHU, BKIIHOYast
COXpaHECHUE YUTAEMOCTH;

7.5.3 Control of documented information

Documented information required by the EnMS and by this
document shall be controlled to ensure:

a) it is available and suitable for use, where and when it is needed;
b) it is adequately protected (e.g. from loss of confidentiality,
improper use, loss of integrity).

For the control of documented information, the organization shall
address the following activities, as applicable:

— distribution, access, retrieval and use;

— storage and preservation, including preservation of legibility;
— control of changes (e.g. version control);

— retention and disposition.

Documented information of external origin determined by the
organization to be necessary for the planning and operation of the
EnMS shall be identified, as appropriate, and controlled.

NOTE Access can imply a decision regarding the permission to
view the documented information only, or the permission and
authority to view and change the documented information.

7.5.3 YupasiieHue 10KyMeHTHPOBaHHOM HH(popmanmeii
JlokyMeHTHpOBaHHAasI HHPOpManust, TpedyeMas CHCTeMOit
YHEPreTHYECKOT0 MEHE/KMEHTA U HACTOSIIIIM

CTaH/IapTOM, JIOJKHA HAXOAUTHCS MOJ] YIIPABICHUEM IS
obecreyeHus:

a) ee IOCTYIMHOCTH ¥ MPUTOAHOCTH, IJIE U KOT1a OHAa HE0OX0ANMa;
b) ee mocTaTouHO 3aIUTH (HAPUMED, OT HECOOIIOCHUS
KOH(HUJICHITHAIEHOCTH, HeHa JIeKAIero

HCIIOIBb30BAHMS, TOTEPH [IETTOCTHOCTH).

Jlnst yrpaBiieHust JOKyMEHTHPOBaHHOI nH(opMaryei
opraHm3anyus J0JKHA MpeTyCMaTPUBATh CIEIYIONIHEe

JIEUCTBUSI, HACKONIBKO 3TO TPHMEHUMO:

- pacmpocTpaHeHne, o0ecredeHne ee JOCTYITHOCTH U MOUCKa, a
TaKOKE UCTIONb30BAHME;

- XpaHeHHe U 3alUTYy, BKIIF0OYasi COXpaHEeHHe pa300punBOCTH;

- yIpaBlieHUe U3MEHEHHUAMH (HalpuMep, yIpaBlIeHHe BEPCUSIMA);
- COOJIIOJICHIE CPOKOB XPAHEHHMST M TIOPSIAKA YHUUTOXKEHHSI.
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- KOHTPOJMPOBATh U3MEHEHMS (HapuMep, KOHTPOJIb BEpCHIA);
- YCTQHAaBIMBATh CPOK XPAHEHHS U METOIbI YHUUTOKCHHUS.

JlokyMeHTHpOBaHHas! HH(POPMAIST BHEITHETO IIPOHCXOXKICHNS,
MIPU3HAHHAS OpraHNu3anel He0OXO0ANMOMH JUTS TUIAHMPOBAHUS 1
¢byHKIMOHNpOBaHUs cucTeMbl MeHekMeHTa O3B T, nomkHa ObITh
HICHTU(UIIMPOBAHA COOTBETCTBYIOMINM 00pa30M U YIPaBISITHCSL.
IIpumeyanus

1 Tepmun "moctyn' Mo:KeT NoApa3zyMeBaTh pelieHHe
OTHOCHTEJIbHO pPa3pellieHHs1 TOJILKO NPOCMATPHBATh
JAOKYMEHTHPOBAHHYI0 HH(OPMALMIO HJIM pa3pelleHHs 1
TOJIHOMOYHii MPOCMATPHBATEL M H3MEHSATH
JOKYMEHTHPOBAaHHYI0 HH(OPMAIHIO.

2 JlocTynl K COOTBETCTBYIOLIEH JOKYMEHTHPOBAHHOM
HHGOpMaL UK BKJIKOYAeT B ce0s OCTYI /Il paOOTHHKOB H,
TPU HAJTHYMH, PeicTaBUTe/Ieii palOTHHKOB.

JlokymMeHTHpOBaHHAS MH(GOPMALUS BHEIIHETO MPOUCXOXKICHUS,
OIpeJesICHHAs OpraHnu3ayel Kak HeoOXoauMas

JUI TUTAaHUPOBAaHUA U (l)yHKLlMOHMpOBaHI/Iﬂ CHUCTEMBI
SHEPreTHYECKOT0 MEHEKMEHTA, JIOJDKHA OBITH TT0IXO0 ISIIIIM
00pa3oM HASHTUPHUITIPOBAHA U HAXOAUTHCS MO yIPaBICHUEM.
IIpumeuanue - Jloctyn Mo:keT nogpasymeBaTh pa3penieHue
TOJILKO IPOCMOTPA JOKYMEHTHPOBAHHOW HHGOPMALIUY UIH
paspelieHne NPOCMOTPA C MOJTHOMOYHMSIMH N0 BHECEHHIO
H3MeHeHHI B J0OKYMeHTHPOBAaHHYI0 HH(OpPMAaLHUIO.

8.1 Operational planning and control

Drafting instruction: This subclause heading will be deleted if no
additional subclauses are added to Clause 8.

The organization shall plan, implement and control the processes
needed to meet requirements, and to implement the actions
determined in Clause 6, by:

— establishing criteria for the processes;

— implementing control of the processes in accordance with the
criteria.

Documented information shall be available to the extent necessary
to have confidence that the processes have been carried out as
planned.

The organization shall control planned changes and review the
consequences of unintended changes, taking action to mitigate any
adverse effects, as necessary.

The organization shall ensure that externally provided processes,
products or services that are relevant to the XXX management
system are controlled.

8.1 Operational planning and control

8.1.1 General

The organization shall plan, implement, control and maintain the
processes needed to meet requirements of the OH&S management
system, and to implement the actions determined in Clause 6, by:
a) establishing criteria for the processes;

b) implementing control of the processes in accordance with the
criteria;

€) maintaining and retaining documented information to the
extent necessary to have confidence that the processes have been
carried out as planned;

d) adapting work to workers.

At multi-employer workplaces, the organization shall
coordinate the relevant parts of the OH&S management
system with the other organizations.

8.1.2 Eliminating hazards and reducing OH&S risks — TEKCT
MMPOITYIIEH

8.1.3 Management of change
The organization shall establish a process(es) for the
implementation and control of planned temporary and

permanent changes_that impact OH&S performance, including:

a) new products, services and processes, or changes to existing
products, services and processes, including:

— workplace locations and surroundings;

— work organization;

— working conditions;

8.1 Operational planning and control

The organization shall plan, implement and control the processes,
related to its SEUs (see 6.3), needed to meet requirements and to
implement the actions determined in 6.2, by:

a) establishing criteria for the processes, including the effective
operation and maintenance of facilities, equipment, systems
and energy-using processes, where their absence can lead to a
significant deviation from intended energy performance;
NOTE Significant deviation criteria are determined by the
organization.

b) communicating (see 7.4) the criteria to relevant person(s)
doing work under the control of the organization;

¢) implementing control of the processes in accordance with the
criteria, including operating and maintaining facilities,
equipment, systems and energy-using processes in accordance
with established criteria;

d) keeping documented information (see 7.5) to the extent
necessary to have confidence that the processes have been carried
out as planned.

The organization shall control planned changes and review the
consequences of unintended changes, taking actions to mitigate any
adverse effects, as necessary.

The organization shall ensure that outsourced SEUs or processes
related to its SEUs (see 6.3) are controlled (see 8.3).

8.1 OnepanuoHHoOe IJIAHNPOBaHNE U YIIPaBJIeHUe
Opranusarys J10JDKHA [UIAHUPOBATh, BHEAPSATH U YIIPABILSITh
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— equipment;

— work force;

b) changes to legal requirements and other requirements;
¢) changes in knowledge or information about hazards and
OH&S risks;

d) developments in knowledge and technology.

The organization shall review the consequences of unintended
changes, taking action to mitigate any adverse effects, as
necessary.

NOTE Changes can result in risks and opportunities.

8.1.4 Procurement

8.1.4.1 General

The organization shall establish, implement and maintain a
process(es) to control the procurement of products and services in
order to ensure their conformity to its OH&S management system.

8.1.4.2 Contractors — TEKCT ITPOITYIIEH

8.1.4.3 Outsourcing

The organization shall ensure that outsourced functions and
processes are controlled. The organization shall ensure that its
outsourcing arrangements are consistent with legal
requirements and other requirements and with achieving the
intended outcomes of the OH&S management system. The type
and degree of control to be applied to these functions and
processes shall be defined within the OH&S management
system.

NOTE Coordination with external providers can assist an
organization to address any impact that outsourcing has on its
OHA&S performance.

8.1 OnepaTuBHOE IJIAHMPOBAHME U YIIPABJIEHHE

8.1.1 Oomme mos10KeHUsT

Opranu3anys A0JDKHA IIAHUPOBATh, BHEAPSTD, YIPABIATH U
MOAJIePKUBATH POLIECCHI, HEOOXOAUMBIE [T 00eCIIeUeHHs
COOTBETCTBHs TpeOOBaHUsIM cucTeMbl MeHepkMeHTa O3B T, u
BBITOJIHSTD JICHCTBUS, OIpeJIeIeHHbIE B pa3jiene 6, oCPeICTBOM:
a) YCTaHOBJICHHUS] KPUTEPHUEB IS ATHX IPOIIECCOB;

b) ynpasiieHust STUMH MPOIECCAMH B COOTBETCTBHH C KPUTECPHUSIMHU;
C) ynpaBJieHUsI ¥ COXPAHEHHUS [[OKYMCHTHPOBAHHO
uHpopmaluu B 00bemMe, HEOOX0AUMOM JIsi 00ecTIeUeHMsI
YBEPEHHOCTH, YTO MPOLECCHI OBUIN BBIOIHEHBI, KaK
3aIJIaHUPOBAHO;

IpoLeccaMyl, CBA3AHHBIMHU €O 3HAYMTENbHBIM
HCI0JIL30BAHMEM HepruM (cM. 6.3), HeoOXOIUMBIMU TS
BBINIOJIHEHUSI TPEOOBAHMHN U AJIS1 OCYIICCTBICHUS CHCTBUIA,
OTIPEJICIICHHBIX B 6.2, TOCPEICTBOM:

a) YCTAHOBJICHHS KDUTEPUEB [UIS TIPOIIECCOB, BKIIKYAS
Pe3yJIbTATHBHYIO KCILIYaTAIIMIO U 00CTy:KHBaHHE
00bEeKTOB, 000PYA0BAHUSI, CHCTEM M MCIOJIL3YIOLIUX JHEPTHIO
MPOLECCOB, Ile X OTCYTCTBHE MOKET NPUBECTH K
3HAYUTEJIbHOMY OTKJIOHEHHIO OT HaMeYeHHbIX
JHepreTH4ecKHX pe3yJbTaTOB AesATeIbHOCTH.

[pumeyanue - Kpurepuu 3HAYUTETHHOI0 OTKJIOHEHUS
onpeneJsilOTCSl CaMOil OpraHu3anmeit;

b) noBenenus (cM. 7.4) ITUX KpUTEPHUEB /10
COOTBETCTBYIOLIHUX(€ro) Jini(a), BLINOTHAIOIUX(ero) padory
MO/ yNpaBJieHHeM OpPraHU3aluM;

C) ympaBJeHUs POLECCAMH B COOTBETCTBHH C KPUTEPUIMH,
BKJIIOYAS IKCIIyaTALMIO M 00C/Iy:KMBaHUe 31aHMii,
COOpPYKeHHU i, HHXKEeHEePHBIX ceTeii, 000pyA0BaHMs, CHCTEM U
HMCHOJIB3YIOIIUX SHEPTHI0 NPOLECCOB B COOTBETCTBHUM C
YCTAaHOBJIEHHBIMH KPHTEPHUAMU;

d) coxpaHeHusi J0KyMeHTUpOBaHHOW nHMOpMmaiwmu (cM. 7.5) B
00beMe, HEOOXOJMMOM JIJIsl 00CCTICUCHNUST YBEPEHHOCTH B TOM, YTO
9TH MPOIIECCHI ObUIN BBITIOIHEHBI TaK, KaK ObLIO 3aIlJIAHUPOBAHO.
Opraauzanys J0DKHA YIPABIATh 3alJIaHUPOBAHHBIMHU
M3MEHEHUSIMU ¥ aHAJTM3UPOBATH MOCTICACTBUS
HeTpeTHaMePEeHHbBIX U3MEHEHHH, IPEANPHHUMAS, TIPH
HEOOXOJMMOCTH, ICUCTBHS IO CMATYEHHIO JTIOOBIX HETaTUBHBIX
MOCJIE/ICTBUH.

OpraHu3anus J0KHa 00eCIeUunTh, YTOOBI MepeIaHHoe Ha
ayTCOPCHHT 3HAYNMTEILHOE HCIOIb30BAHNE YHEPTHHI

HJIH TIPOIECCHI, CBSI3AHHBIE CO 3HAYNTETbHBIM
HCIO0JIb30BAHUEM HEPruM (cM. 6.3), HaXOAUIHCH TTOJT
ynpasieHueMm (cMm. 8.3).

8.2 [IpoexTupoBanue — OIIYIIIEHO

8.3 3akynku - OITYIIIEHO
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d) agantauuu paéoyero npouecca.

B caryyasix ecyin paGoyee MecTO Npe0CTABJICHO IPYIIOii
paboTonaTeJieii, OpraHu3anus A0:KHA KOOPAWHHPOBATH
COOTBeTCTBYIOLIHE YacTu cuctemMbl MeHeT:kMeHTa O3BT ¢
APYTUMH OPTranu3anusIMu.

8.1.2 Ycrpanenue onacHocTeil U CHHKeHHe YPOBHS PHCKOB B
oonactu O3BT - TEKCT ITPOITYIIEH

8.1.3 YnpasiieHue H3MeHeHUSIMU

OpraHu3anusi 10J7KHA YCTAHOBUTD Npouecc(bl) 1JIst
BHEJAPEHUs U YIIPABICHHS 3aMJIAHHPOBAHHBIMH
KPaTKOCPOYHBIMH WJIH T0JITOCPOYHBIMH H3MECHCHUSIMU,
KOTOpbIe BJIHSIIOT HA MOKA3aTe/H CHCTeMbI MeHeZKMeHTa
O3BT, Brarouas:

a) HOBYIO NPOAYKIINIO, YCJIYTH M MPOLECChl NN U3MEeHEeHHUs B
cylecTBYIOIIeilf POAYKIUH, yCJIyrax u npoueccax, B ToM
yucie:

- pa3MelleHHe Pa004HX MeCT H OKPY KaIoILasi cpea;

- opraHusanus pador;

- MPOU3BOACTBEHHBIE YCIOBHS;

- o0opyaoBaHue;

- TPYAOBBIE PecypCHI;

b) u3MeHeHMs B 3aKOHOAATEJIbLHBIX U HHBIX TPeOOBAHUSX;

€) H3MeHeHHs B 3HAHUSX WM HHPOPMAHH 00 ONIACHOCTSIX U
puckax B odaactu O3BT;

d) coBeplIeHCTBOBAHUE 3HAHHIT M Pa3padOTKU B TeXHOJIOTHH.
Opranu3anys J10/DKHA aHAIN3UPOBATh TTOCIIEACTBHS
HE3aIUIaHUPOBAHHBIX M3MEHEHHH, IPeANPHHUMAsT NEHCTBYS IS
CHIKEHHS JIFOOBIX HEraTHBHBIX BO3IEHCTBHH, HACKOIBKO 9TO
HEOOXO0UMO.

IIpumeyanue - U3MeHeHUst MOT'YT IPUBOAUTH K PUCKAM U
BO3MOKHOCTSIM.

8.1.4 3akynku

8.1.4.1 O0uue MoJI0KeHHUsI

Opraau3anys 10J’KHA YCTAHABJIHBAThH, BHEAPSATH U
NMOIEPKUBATH Mponecc(bl) YIPaBICHUs 3aKyIIKAMHU MPOYKTOB U
YCIIYT, 4TOOBI TapaHTUPOBATh €ro (MX) COOTBETCTBUE TPECOOBAHUSM
cucteMbl MeHemkmenTa O3bT.

8.1.4.2 Hoapsaaunku — TEKCT I[MPOITYLIEH

8.1.4.3 AyrcopcuHr
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Opranu3zanys J0JDKHA TapaHTUPOBATh, YTO (QYHKIIMU U HPOLIECCHI,
nepelaHHble Ha ayTCOPCUHT, HaXOIATCS O] KOHTPOJIEM.
Opranuzanus 10J5KHa TAapaHTHPOBATD, YTO ee COrVIalleHus Mo
ayTCOPCHUHIY COOTBETCTBYIOT 3aKOHOAATEIbHBIM H MHBIM
TpeOOBaHMSAM, a TAKKe 00eCeYnBaIOT J10CTHKEHIEe
3aIUIAHMPOBAHHBIX Pe3y/JbTATOB CHCTEMOIi MeHeIKMEeHTa
O3BT. Tun u creneHb KOHTPOJIs, IPUMEHsAeMble K 3THM
¢yHKIMAM ¥ npoleccaM, A0JKHbBI OBITH ONpeeeHbl B
cucreme MmeHemkmMenTa O3BT.

IIpumeuanue - KoopauHauus ¢ BHeIIHUMH NOCTABIIMKAMH
MO’KeT MIOMOYb OPraHu3alMH B IPUHSITHHN Mep M0 JII000MYy
BJIMSIHUIO, KOTOPOE ayTCOPCHHI 0Ka3bIBAaeT HA MOKA3aTeJH B
oonactu O3BT.

9.1 Monitoring, measurement, analysis, and evaluation
The organization shall determine:

— what needs to be monitored and measured;

— the methods for monitoring, measurement, analysis and
evaluation, as applicable, to ensure valid results;

— when the monitoring and measuring shall be performed;

— when the results from monitoring and measurement shall be
analysed and evaluated.

Documented information shall be available as evidence of the
results.

The organization shall evaluate the performance and the
effectiveness of the XXX management system.

9.1 Monitoring, measurement, analysis and performance
evaluation

9.1.1 General

The organization shall establish, implement and maintain a
process(es) for monitoring, measurement, analysis and
performance evaluation.

The organization shall determine:

a) what needs to be monitored and measured, including:

1) the extent to which legal requirements and other
requirements are fulfilled;

2) its activities and operations related to identified hazards,
risks and opportunities;

3) progress towards achievement of the organization’s OH&S
objectives;

4) effectiveness of operational and other controls;

b) the methods for monitoring, measurement, analysis and
performance evaluation, as applicable, to ensure valid results;

c) the criteria against which the organization will evaluate its
OH&S performance;

d) when the monitoring and measuring shall be performed;

e) when the results from monitoring and measurement shall be
analysed, evaluated and communicated.

The organization shall evaluate the OH&S performance and
determine the effectiveness of the OH&S management system.
The organization shall ensure that monitoring and measuring
equipment is calibrated or verified as applicable, and is used
and maintained as appropriate.

NOTE There can be legal requirements or other requirements
(e.g. national or international standards) concerning the
calibration or verification of monitoring and measuring
equipment.

9.1 Monitoring, measurement, analysis and evaluation of
energy performance and the EnMS

9.1.1 General

The organization shall determine for energy performance and the
EnMS:

a) what needs to be monitored and measured, including at a
minimum the following key characteristics:

1) the effectiveness of the action plans in achieving objectives
and energy targets;

2) EnPI(s);

3) operation of SEUs;

4) actual versus expected energy consumption;

b) the methods for monitoring, measurement, analysis and
evaluation, as applicable, to ensure valid results;

c) when the monitoring and measurement shall be performed,;

d) when the results from monitoring and measurement shall be
analysed and evaluated.

The organization shall evaluate its energy performance and the
effectiveness of the EnMS (see 6.6).

Improvement in energy performance shall be evaluated by
comparing EnP1 value(s) (see 6.4) against the corresponding
EnB(s) (see 6.5).

The organization shall investigate and respond to significant
deviations in energy performance. The organization shall
retain documented information on the results of the
investigation and response (see 7.5).

The organization shall retain appropriate documented
information on the results from monitoring and measurement
(see 7.5).

9.1.2 Evaluation of compliance with legal requirements and
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The organization shall retain appropriate documented
information:

— as evidence of the results of monitoring, measurement,
analysis and performance_evaluation;

— on the maintenance, calibration or verification of measuring
equipment.

9.1.2 Evaluation of compliance — TEKCT IIPOITYIIEH

9.1 MOHUTOPHHT, H3MePEHHEe, AaHAIN3 H OLeHKA

9.1.1 O01mue no0:KeHust

Oprasu3anus 10JKHA YCTAHABJIHBATH, BHEAPATb H
NO/IeP;KUBATHL Npouecc(bl) MOHUTOPHUHIA, H3MEPEHUS,
aHaJM3a U OLeHKH NoKa3aTeJeii.

OpraHu3zanys J0JKHA ONPEAETIATH:

a) 00BEKT MOHUTOPUHTA U U3MEPEHHI, BRIOYAS:

1) creneHb, ¢ KOTOPOU BHINOJTHAIOTCS 3AKOHOAATEIbHbIE
HHbIEe TPeOOBAHUS;

2) cBOM JelicTBMS M ONEepPalUH, CBSI3aHHbIE C
HAeHTU(PUIPOBAHHBIMH ONACHOCTSIMH, PUCKAMH U
BO3MOKHOCTSIMM;

3) crenenb qocTHKeHU HeJieil opranuzauuu B o6aactu O3B6T;
4) pe3yJIbTATHBHOCTH ONEPATHBHOIO U HHOI'0 YIIPABJICHUS ;

b) MeTo1bI MOHUTOPUHTA, U3MEPEHNUS, aHATIM3a U OLCHKU
MOKa3aTesei, HaCKOJIBKO 3TO MPHUMEHUMO, YTOOBI TapaHTHPOBATh
000CHOBaHHBIE PE3YJIBTATHL;

¢) KPUTEPHH, HA COOTBETCTBHE KOTOPHIM OpraHu3anus 0yaer
oleHUBATH NMoKa3ateau B o6aactu O3b6T;

d) cpokw (IPOIIYIIEHO) BBIOIHEH S MOHUTOPUHIA 1 U3MEPEHUI;
€) CPOKH, KOTa Pe3yJIbTaThl MOHUTOPUHTA U H3MEPCHUI JOIKHBI
OBITH IPOAHATN3UPOBAHBI, OLICHEHBI 1 10BEeHbI 10 CBEeACHMSI.
Opranusanus J10JDKHa OIIeHHBaTh nokaszarenu B oonactu O3BT u
ONPEICIISATh PE3yJIbTATUBHOCTH cucTeMbl MeHepkMenTa O3bT.
O0opynoBanue Isi MOHUTOPMHIA U H3MEPeHUIi Npu
HEe00X0UMOCTH J0JIZKHO OBITh OTKAJTHOPOBAHO WU
Bepu(GUIMPOBAHO, IPUMEHATHCSA H 00CTYKUBATHCHA
HaJJIe:KAIUM 00pa3oM.

Ipumeuanne - Bo3Mo:kHO HaJIMYMe 3aKOHOAATEILHBIX H HHBIX
TpedoBaHMii (HaIpuMep, HAUOHAJIbHBIX HJIH
MEKIYHAPOJAHBIX CTAHIAPTOB), OTHOCAIIMXCH K KATHOPOBKe U
Bepu(pUKALUM 000PY10BAHUS 115 MOHUTOPUHIA U U3MePEHMIi.
OpraHu3zaiys J0JDKHA COXPAHATH COOTBETCTBYIOLIY IO
JOKYMEHTHPOBAHHYIO HHPOPMAIHIO:

other requirements — TEKCT ITPOIIVIIIEH

9.1 MOHUTOPMHT, U3MEpPEeHHe, AHATU3 U OLleHUBaHUe
JHePreTHYEeCKNX Pe3y/IbTATOB AeSITeILHOCTH H

CHCTEMbI JHEPreTHYeCKOr0 MeHeZKMeHTa

9.1.1 O0mue NoJI0KEHHUS

Oprasuzanys AJIsl SHepreTHYecKHX pe3y/IbTaToB AesiTeJIbHOCTH
U CHCTeMbI JHEPreTH4eCcKOro MeHe)KMeHTa JI0JDKHA
OTPENIeNTUTh:

a) YTO MOJUICKUT MOHUTOPHUHTY U U3MEPEHHUIO, BKJIKYAsA KaK
MHHHMYM CJIeIyIolie KJII0UeBble XapaKTePHCTHKH:

1) pe3y/IbTATUBHOCTD IJIAHOB JeliCTBUI B JOCTUKCHUHU Leseil
M JHepreTHYecKHX 3a1a4;

2) noka3zarejib(1) JHEPreTHYECKUX Pe3yIbTaTOB
AesiTeTbHOCTH;

3) GyHKIHOHHPOBAHHE, CBSI3AHHOE €O 3HAYHTEIbHBIM
HCIO0JIb30BAHNEM YHePIuu;

4) ¢paxTHYecKoe MOTpPedIeHHe JHEPIuH B CPABHEHHUH C
0KN/1aeMbIM;

b) HaCKOJIKO 9TO MPUMEHHMO, METO/{bI MOHUTOPHHTA, U3MEPEHHIA,
aHaM3a " OLIEHUBAHNS, HEOOXOUMBIE IS 00eCTIeYeHH s
JOCTOBEPHBIX PE3YJIbTATOB;

C) KOT/Ia IOJKHBI TPOBOAUTHCSI MOHUTOPUHT U H3MEPEHHE;

d) xorja pe3ynbTaThl MOHUTOPUHTA U U3MEPEHHUH TOKHBI OBITh
MIPOAHATN3UPOBAHEI U OLIEHEHBI.

OpraHuzanys 10/DKHA OIIEHHBATh CBOM HepPreTHYecKHe
Pe3yJbTaThI esITeJbHOCTH U PE3YJIbTaTHBHOCTh CUCTEMBI
9HEPreTUYECKOro MEeHEPKMEHTa (CM. 6.6).

YilydleHusi B 3HepreTH4ecKUX pe3yabTaTax JeATeJbHOCTH
JOJIZKHBI OBITH OLlCHEHBI IyTeM CpaBHEHHs 3Ha4yeHus (if)
nokaszareJsi(eil) SJHepreTHYECKUX Pe3yJIbTATOB AesITeIbHOCTH
(cM. 6.4) ¢ cOOTBeTCTBYIOIIUM(H) JHEPreTHYEeCKUM (1)
oazucom(amu) (cMm. 6.5).

OpraHuzanus 10JI:KHA HCCIeJ0BaTh 3HAYNTeIbHbIe
OTKJIOHEHHsI M0Ka3aTeJieii JHePreTHYECKHX pe3yJIbTATOB
JesiITeJIbHOCTH M PearupoBaTh Ha 3TH OTKJIOHEHHS.
Opranuzanus 10J7KHA PerHCTPUPOBATDH U COXPAHATH
JOKYMEHTHPOBAHHYI0 HHOPMALHMIO 0 pe3y/IbTaTax
HCCJIeI0OBAHUS U pearnpoBanus (cMm. 7.5).

Opranuzanys 10KHA perHCTPUPOBAThL M COXPAHATH
MOAXOAAMIYI0 TIOKYMEHTHPOBAHHYIO HH()OPMAIHIO O Pe3yIbTaTax
MOHMTOPHHIA ¥ U3MepeHuii (cMm. 7.5).
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- KaK CBUJICTENILCTBO PE3yJIbTATOB MOHUTOPHHIA, U3MEePEHHi,
aHAJIN3a U OLEHKHU MOoKa3aTeei;

- 110 00C/Iy’KUBAHMIO, KATUOPOBKe WJIH BepH(pUKALMHA
H3MEpPUTEIBLHOr0 000PY/10BAHHUS.

9.1.2 Onenka coorBerctBusi — TEKCT ITPOITYIIEH

9.1.2 OueHnBaHHe COOTBETCTBUS 3aKOHOAATEJIbLHBIM U APYTUM
TpedoBanusim — TEKCT IIPOITYIEH

9.2 Internal audit

9.2.1 General

The organization shall conduct internal audits at planned intervals
to provide information on whether the XXX management system:
a) conforms to:

— the organization’s own requirements for its XXX management
system;

— the requirements of this document;

b) is effectively implemented and maintained.

9.2 Internal audit
9.2.1 General
The organization shall conduct internal audits at planned intervals

to provide information on whether the OH&S management system:

a) conforms to:

1) the organization’s own requirements for its OH&S management
system, including the OH&S policy and OH&S objectives;

2) the requirements of this document;

b) is effectively implemented and maintained.

9.2 BHyTpeHHHUIi ayauT

9.2.1 O0mue NoJI0KEHHUS

Opranu3arnys 10DKHA TPOBOANTE BHYTPEHHHE ayIUTHI uepe3
3aIUIaHUPOBAHHBIC MHTEPBAJIBI BPEMEHH ISl IOy IESHUS
nHdopMaImu o ToM, ABISETCS 1 cucteMa MeHekMenTa O35 T:
a) COOTBETCTBYIOILCH:

1) cobcTBeHHBIM TPeOOBAHUSAM OPTAaHU3ALUH K €€ CUCTEME
venempkmenta O35T, BRiIOYas NOJUTHKY U LeJIH B 00/1aCTH
O35bT,

2) TpeOOBaHUSAM HACTOSAIICTO CTAHIAPTA,;

b) pe3y/bTaTHBHO BHEAPEHHOH M (DYHKINOHHUPYIOLICH.

9.2 Internal audit

9.2.1 The organization shall conduct internal audits of the EnMS
at planned intervals to provide information on whether the EnMS:
a) improves energy performance;

b) conforms to:

— the organization’s own requirements for its EnMS;

— the energy policy (see 5.2), objectives and energy targets (see
6.2) established by the organization;

— the requirements of this document;

c) is effectively implemented and maintained.

9.2 BHyTpeHHU# ayAuT

9.2.1 Opranuzanys JOIKHA IPOBOAUTH BHYTPEHHUE ayAUTbHI
CHCTeMBI JHEPreTHYeCKOro MeHeIKMeHTa yepe3
3aIIaHUPOBAHHBIC MHTEPBAJIBI BPEMEHH ISl Oy ICHUS
uH(OpMaIKH, YTO CUCTEMa YPHEPTeTUIECKOT0 MEHEPKMEHTA:
a) yJdy4lIaeT JHepreTH4yecKue pe3ybTaThl JesiTeJTbHOCTH;
b) cootBercTByerT:

- COOCTBEHHBIM TPEOOBAHUAM OPTaHU3AIMHU K CBOCH CHCTEMe
9HEPreTHYECKOT0 MEHEKMEHTA,

- JHEPreTHYeCKOM moJiMTHKe (cM. 5.2), neasam u
JHEpPreTHYecKUM 3agaqaMm (cM. 6.2), ycTaHOBJIEHHBIM
opranu3anuei,

- TpeOOBaHMSIM HACTOSIIIETO CTAHAPTA;

€) BHEZIpEHA pe3yIbTaTUBHO U MOAICPIKUBACTCS B pabodeM
COCTOSIHUM.

9.2.2 Internal audit programme

The organization shall plan, establish, implement and maintain (an)
audit programme(s), including the frequency, methods,
responsibilities, planning requirements and reporting.

When establishing the internal audit programme(s), the
organization shall consider the importance of the processes
concerned and the results of previous audits.

The organization shall:

a) define the audit objectives, criteria and scope for each audit;

b) select auditors and conduct audits to ensure objectivity and the
impartiality of the audit process;

9.2.2 Internal audit programme

The organization shall:

a) plan, establish, implement and maintain an audit programme(s)
including the frequency, methods, responsibilities, consultation,
planning requirements and reporting, which shall take into
consideration the importance of the processes concerned and the
results of previous audits;

b) define the audit (mpomymeHo objectives) criteria and scope for
each audit;

¢) select auditors and conduct audits to ensure objectivity and the
impartiality of the audit process;

9.2.2 The organization shall:

a) plan, establish, implement and maintain (an) audit programme(s)
including the frequency, methods, responsibilities, planning
requirements and reporting, which shall take into consideration the
importance of the processes concerned and the results of previous
audits;

b) define the audit (mpomymeno objectives) criteria and scope for
each audit;

¢) select auditors and conduct audits to ensure objectivity and the
impartiality of the audit process;

d) ensure that the results of the audits are reported to relevant
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c) ensure that the results of audits are reported to relevant
managers.

Documented information shall be available as evidence of the
implementation of the audit programme(s) and the audit results.

d) ensure that the results of the audits are reported to relevant
managers; ensure that relevant audit results are reported to
workers, and, where they exist, workers’ representatives, and
other relevant interested parties;

e) take action to address nonconformities and continually
improve its OH&S performance (see Clause 10);

f) retain documented information as evidence of the
implementation of the audit programme and the audit results.
NOTE For more information on auditing and the competence
of auditors, see 1SO 19011.

9.2.2 [IporpamMa BHYTPeHHEro ayuTa

Opranu3arnys 10/DKHA:

a) TNIAaHUPOBATh, YCTAHABIIMBATb, BEITOIHATE M MOAICPKUBATH B
pabodeM COCTOSIHUM TPOrpamMMy(bl) ayAUTa, BKIIOUAs
NEePUOANYHOCTE €€ (UX) MPOBEAEHHS, METO/Ibl, OTBETCTBEHHOCTb,
KOHCYJIbTallUH, TPEOOBAHNS K MIAHUPOBAHUIO M OTUYETHOCTH,
KOTOpas JA0JKHA MPUHUMATh BO BHUMaHUE 3HAYMMOCTD
MIPOBEPSIEMBIX POLECCOB U PE3YIIBTATHI MPEABIAYIIHX AyANTOB,;

b) onpenensaTs KpUTEPHUHU U 00JIACTH VISl KAXKIOTO ayAUTa;

C) HOAOMPATh AyAUTOPOB M IPOBOANUTH AYAUTHI TAK, YTOOBI
rapaHTHPOBaTh OOBEKTUBHOCTH U OECIIPUCTPACTHOCTH ITOTO
Iporecca ayAnTa;

d) obGecrieunBath nepenady pe3yIbTaToB ayIUTOB
COOTBETCTBYIOIINM PYKOBOJUTENSIM; TAPAHTHPOBATh, YTO
COOTBETCTBYIOIIME Pe3yJIbTAThI AYUTA COOOIIEHbI
paboTHHKAM H, IPH HATHYINH, IPEACTABUTEISM PA0OTHHKOB, a
TaK:Ke IPYTAM COOTBETCTBYIOIINM 3aHHTEPEeCOBAHHBIM
CTOpPOHAM;

€) NpeANPUHAMATH COOTBETCTBYIOIIHE /IefiCTBHSI B OTHOIIEHU T
HECOOTBETCTBHUII M MOCTOSIHHO YJIYYIIATh MOKA3aTe/IH CHCTEMbI
menemkmenta O3BT (em. pasaen 10);

) coxpaHsiTh TOKyMEHTHPOBAHHYIO HHOPMALHIO KaK
CBHJIETEIIHCTBO BBINOIHEHUS TPOTPAMMBI ayIUTa U €r0
pe3ynbTaToB.

Ipumeyanue - Bosiee nogpo6Hyro nndpopmanuio no ayquram u
KOMIETeHTHOCTH ayauTopos cM. B UCO 19011.

management;

e) take appropriate actions in accordance with 10.1 and 10.2;
f) retain documented information (see 7.5) as evidence of the
implementation of the audit programme(s) and the audit results.

9.2.2 Opranu3anus 10JDKHA!

a) IIaHUPOBATh, Pa3padaThIBATh, PEATM30BBIBATH U TIOJICPKUBAThH
B aKTyaJIbHOM COCTOSIHUM NPOrpamMMy(bl) ayAnTa, BKIIOYast
4acToTy, METOIBI, O6ﬂ3aHHOCTI/I, OTBETCTBEHHOCTD, INIAHUPYEMBIC
JUTS IPOBEPKH TpeOOBaHMS M OTYETHOCTD. [Iporpamma(sr) ayaura
JIOJDKHA pa3pabaThIBaThCS C PACCMOTPEHNUEM BaXKHOCTH
IIPOBEPSEMBIX IPOIECCOB U PE3YIIBTATOB NMPEABIIYIIIX ayIHTOB;
b) onpenensTs i KaXJI0ro ayanTa KpUTEPUH U 00J1acTh ayanuTa;
C) OTOMpATh ayJJUTOPOB U IPOBOJUTE AYUTHI TaK, YTOObI
obecneunBanach 00BEKTUBHOCTH U OECIPHCTPACTHOCTH MpoLecca
ayanTa;

d) oGecnieunBath nepegady HHGOPMAIUHU O pE3yIbTaTax ayIUTOB
COOTBETCTBYIOMINM PYKOBOIAUTEISAM;

€) NpeANPHHAMATD IMOAXOASIINHNE AeiiCTBHS B COOTBETCTBHH €
10.1 m 10.2;

f) perucTpupoBaTh U COXPAHATH JOKYMEHTHPOBAHHYIO
nHdopmarmio (cM. 7.5) KaKk CBHIETEIBCTBO pealn3annuy
porpaMM(bl) ayAUTa U pe3yIbTaTOB ayAUTOB.

9.3 Management review

9.3.1 General

Top management shall review the organization’s XXX
management system, at planned intervals, to ensure its continuing
suitability, adequacy and effectiveness.

9.3 Management review

Top management shall review the organization’s OH&S
management system, at planned intervals, to ensure its continuing
suitability, adequacy and effectiveness.

9.3 Management review

9.3.1 Top management shall review the organization’s EnMS, at
planned intervals, to ensure its continuing suitability, adequacy,
effectiveness and alignment with the strategic direction of the
organization.
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9.3 AHa/IM3 CO CTOPOHBI PYKOBOJACTBA

Briciiee PYKOBOACTBO JOJDKHO aHAJIM3UPOBATH CUCTEMY
menemkMenTa O3B T opranuzanum yepes 3ariaHIPOBAaHHbIC
MHTEPBAJIBI BPEMEHH, YTOOBI 00ECIIEUUTH €€ IIOCTOSHHYIO
MIPUTOTHOCTb, aJJIEKBATHOCTD U PE3yIbTaTUBHOCTD.

9.3 AHa/IM3 CO CTOPOHBI PYKOBOJACTBA

9.3.1 Bricuiee pyKOBOJCTBO JIOJDKHO aHAIN3UPOBATh Yepe3
3aIUIaHUPOBAHHBIC HHTEPBAJIBI BPEMEHHU CHCTEMY
YHEPreTHYECKOTO MEHE/DKMCHTA B IIEJIsIX 00ECIIeueHus ee
[OCTOSIHHOM MPUTOHOCTH, aJI€KBATHOCTHU, PE3yIbTATUBHOCTH M
COIJIACOBAHHOCTH CO CTPATErHYECKUM HANpaBJIeHHEM
OpraHM3aluy.

9.3.2 Management review inputs
The management review shall include:
a) the status of actions from previous management reviews;
b) changes in external and internal issues that are relevant to the
XXX management system,
¢) changes in needs and expectations of interested parties that are
relevant to the XXX management system;
d) information on the XXX performance, including trends in:
— nonconformities and corrective actions;
— monitoring and measurement results;
— audit results;
e) opportunities for continual improvement.

The management review shall include consideration of:

a) the status of actions from previous management reviews;

b) changes in external and internal issues that are relevant to the
OH&S management system, including:

1) the needs and expectations of interested parties;

2) legal requirements and other requirements;

3) risks and opportunities;

¢) the extent to which the OH&S policy and the OH&S
objectives have been met;

d) information on the OH&S performance, including trends in:
1) incidents, nonconformities, corrective actions and continual
improvement;

2) monitoring and measurement results;

3) results of evaluation of compliance with legal requirements
and other requirements;

4) audit results;

5) consultation and participation of workers;

6) risks and opportunities;

e) adequacy of resources for maintaining an effective OH&S
management system;

f) relevant communication(s) with interested parties;

g) opportunities for continual improvement.

AHanmm3 co CTOPOHBI PYKOBOJCTBA JIOJDKEH YUHTHIBATH:

a) CTaTyC MEPONPUATHH, TPETYCMOTPEHHBIX MPEIBLTYIIIM
AHAIIN30M;

b) u3MeHEeHNs B COCTOSTHUN BHEIIHUX M BHYTPEHHUX (DAaKTOPOB,
KOTOpBIE BaXKHBI [l cucTeMbl MeHepkMenTa O35 T, BRiaouas:
1) noTpeGHOCTH U OKUIaHUsI 3aHHTEPECOBAHHBIX CTOPOH;

2) 3aKoHOaTeJbHbIE H HHbIE TPEeOOBAHMS;

3) puUCKH ¥ BO3MOKHOCTH;

¢) cTeneHb BHINOJHEHHUs NMOJUTHKHU U neseii B oojactu O3BT;
d) uadopmarmio o mokaszaressx B obiaactu O3BT, Bimodast
TEH/ICHIINH:

1) B MHOIMAEHTAX, HCCOOTBETCTBHSIX, KOPPEKTUPYFOLITHX

9.3.2 The management review shall include consideration of:

a) the status of actions from previous management reviews;

b) changes in external and internal issues and associated risks
and opportunities that are relevant to the EnMS;

c) information on the EnMS performance, including trends in:
1) nonconformities and corrective actions;

2) monitoring and measurement results;

3) audit results;

4) results of the evaluation of compliance with legal
requirements and other requirements;

d) opportunities for continual improvement, including those for
competence;

e) energy policy.

9.3.3 The energy performance inputs to management review
shall include:

— the extent to which objectives and energy targets have been
met;

— energy performance and energy performance improvement
based on monitoring and measurement results including the
EnPI(s);

— status of the action plans.

9.3.2 AHanu3 co CTOPOHBI PYKOBOCTBA JIODKEH BKIIFOYATH B CeOst
paccMoTpeHue:

a) craryca JeHCTBUI 110 pe3ysibTaTaM MPEAbIIYIINX AHATH30B CO
CTOPOHBI PYKOBOJICTBA;

b) U3MCHEHMII BO BHEIIHUX U BHYTPECHHHX (hakTOpax U
CBSI3AHHBIX ¢ HUMH PHCKOB M BO3MOKHOCTEH, OTHOCSIITUXCS

K CHCTEME PHEPTreTHYECKOT0 MEHE/DKMEHTA;

¢) MH(GOPMAIINH O Pe3yJIbTaTax JAesTeIbHOCTH CHCTEeMBbI
IHEPreTHYEeCKOro MeHeKMEHTA, BKIII0Uas TPEH/IbL:

1) B HECOOTBETCTBHSX U KOPPEKTHPYIOIIHUX ACHCTBUSIX,

2) pe3ynbTaTax MOHHUTOPUHTA U H3MEPEHHH,

3) pe3yapTaTax ayauToB,

4) pe3y/ibTaTax OLEHUBAHMS COOTBETCTBHS 3aKOHOJATEIbHBIM
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JIEHCTBHUAX M MOCTOSTHHOM YJTyYllIeHHH;

2) pe3ysibTaTax MOHUTOPUHIA U U3MEPEHHMIA;

3) pe3yJbTaTax OLEHKH COOTBETCTBHS 3aKOHOAATEJbHBIM H
HHBIM TPEOOBAHUSAM,;

4) pesysbpTaTax ayuToB;

5) KOHCYIBTANMSAX U YYACTHH PAOOTHHKOB;

6) puckax M BO3MOKHOCTHAX;

€) 10CTATOYHOCTh PecypcoB ISl MOJ/IeP:KKH Pe3yJIbTATHBHOM
cucreMbl MeHea:kMenta O3B6T;

f) cooTBeTcTBYIOIIMIE 00MeH MHpOpMaLuel ¢
3aMHTePeCOBAHHBIMH CTOPOHAMHU;

g) BO3MOXKHOCTH JUIsl TOCTOSIHHOTO YJTyUIIICHHSI.

M APYTUM TPeGOBAHUSAM,

d) BO3MOKHOCTE} /1715 IOCTOSIHHOTO YIIyYIlEeH s, B TOM YHCJIe
IJISl KOMIIETEHTHOCTH,

€) JHepreTHYecKoi MOJTUTHKH.

9.3.3 BxogHble JaHHBIE 00 YJHEPIreTHYECKUX pe3y/1bTaTax
JeATeJILHOCTH JIJISl aHAJIN32a CO CTOPOHBI PYKOBOJACTBA
J0JKHBI BKJIIOYATH B ce0s1:

- cTeleHb JOCTU/KEHUS NMOCTABJIEHHBIX Leseil 1
HepreTM4YecKMX 3aay;

- JHepreTHYecKHe pe3yJibTAThI eI TeIbHOCTH U yJyqlIeHre
JHepreTHYeCKHX pe3ybTaTOB AesATeJIbHOCTH,

OCHOBaHHbIE HA Pe3yJIbTATAX MOHHTOPHHIA H H3MEPEHMi,
BKJIIOYAs OKA3aTeJ1b(1) JHePreTHYecKuX pe3yjbTaToB
JeATeILHOCTH;

- CTATYC BBINOJHEHHS NJIAHOB /IeiiCTBHIA.

9.3.3 Management review results

The results of the management review shall include decisions
related to continual improvement opportunities and any need for
changes to the XXX management system.

Documented information shall be available as evidence of the
results of management reviews.

The outputs of the management review shall include decisions
related to:

— the continuing suitability, adequacy and effectiveness of the
OH&S management system in achieving its intended outcomes;
— continual improvement opportunities;

— any need for changes to the OH&S management system;

— resources needed;

— actions, if needed;

— opportunities to improve integration of the OH&S
management system with other business processes;

— any implications for the strategic direction of the
organization.

Top management shall communicate the relevant outputs of
management reviews to workers, and, where they exist,
workers’ representatives (see 7.4).

The organization shall retain documented information as evidence
of the results of management reviews.

BbIX0/1bI aHAJIN3a CO CTOPOHBI PYKOBOZCTBA JOJKHBI BKIIOYATh
pelleHHs], CBSI3aHHbIE:

- C MOCTOSIHHOM MPUTOIHOCTHIO, A1IEKBATHOCTHIO U
pe3yJbTaTUBHOCTHIO cucTeMbl MeHepxkMenTa O36T B
JOCTHKEHUH 3aNJIAHUPOBAHHBIX Pe3yIbTATOB;

- BOBMOXHOCTIMH IMOCTOAHHOT'O ynqueﬂm{;

- H}O6BIMI/I ﬂOTpe6HOCTﬂMVI B UBMCHCHUAX CUCTEMBI MCHEPKMCHTA
O3bT;

- He00XOIMMBIMH pecypcaMu;

- IefiCTBUSIMU, €CJIH OHH HEO0XOINMBI;

9.3.4 The outputs of the management review shall include
decisions related to continual improvement opportunities and any
need for changes to the EnMS, including:

a) opportunities to improve energy performance;

b) the energy policy;

c¢) the EnPI(s) or EnB(s);

d) objectives, energy targets, action plans or other elements of
the EnMS and actions to be taken if they are not achieved;

€) opportunities to improve integration with business
processes;

f) the allocation of resources;

g) the improvement of competence, awareness and
communication.

The organization shall retain documented information as evidence
of the results of management reviews.

9.3.4 Boixo/iHble JaHHBIE aHATH3a CO CTOPOHBI PYKOBOJICTBA
JOJDKHBI BKJIIOYAaTh B Ce6ﬂ PEUICHUA, OTHOCAIIUECS K
BO3MOXXHOCTAM IJIA ITOCTOSAHHOTO y.]'ly'-[Ll_IeHl/Iﬂ 51 J'l}O6blM
HEOOXOIMMBIM HU3MEHCHHUSIM B CHCTEME DHEPIeTHYECKOTO
MEHE/PKMEHTA, BRJIKYAS:

a) BO3MOKHOCTH JIJIsl YJIyYIIIeHHs YHEPreTHYeCKHX
Pe3yJIbTATOB eI TeIbHOCTH;

b) JHepreTMYecKy0 NOJINUTHKY;

€) moKa3aTesib(1) JHEPreTHYECKHX Pe3yJIbTATOB e TeJIbHOCTH
WM JHepreTuyeckuii(ue) 6azuc(pl);

d) mesn, JHepreTHUecKue 3a1a4u, IUIAHBI 1€l CTBUI HIH
JPYrHe 3JIEMEHThI CHCTEeMbI JHEPreTHYEeCKOro
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- BO3MOKHOCTSIMH /IS YJIyYIIEeHUS] HHTEIPAlUU CHCTEMbI
meHem:kmenTa O3BT ¢ Apyrumu 0u3Hec-npoueccamu;

- JII0OBIMH NOCJIEICTBUSIMH /U1l CTPATEr HYECKOro
HAaINpPaBJIeHNs] OPTraHU3AINH.

Bricuiee pyKoBOACTBO 10JI3KHO CO00IIATH COOTBETCTBYIOLIHE
pe3yJbTaThl AHAJIN3A €O CTOPOHBI PYKOBOJACTBA Pa0OTHUKAM
U, IPH UX HAJIMYHH, NPEACTABUTEIAM PaGOTHUKOB (cM. 7.4).
Opranu3alys 10/DKHA COXPAHSITH JTOKYMEHTHPOBAHHYIO
MH(OPMAINIO KaK CBU/IETENIBCTBO PE3YJIbTATOB aHAIN3A CO
CTOPOHBI PYKOBO/ICTBA.

MEHEeUKMEHTA, a TaK:Ke JeiicTBUS, MoAJIeKalie BbIIOJHEHHI0
B cJIy4ae, ecJI 1eJIM, JHepreTuyeckue 3a1aum,

IUIAHBI MEPONIPUATHIA WJIN APyTrHe 3JIeMEeHThI CHCTeMbI
JHEPreTHYeCKOro MeHeIKMEHTA He PeaJu30BaHbl;

e) BO3MOKHOCTH AJIfl YIYYIICHUSA UHTErpanuu ¢ om3Hec-
Npoueccamu;

f) npexocTaBiieHne pecypcoB;

g) yJIydlleHre KOMIIeTEHTHOCTH, OCBEIOMJIEHHOCTH H 00MeHa
uHpopmanmeil.

Opraﬂmaum JOJDKHA PErUCTPUPOBATH U COXPAHATH
JOKYMEHTHPOBAHHYIO HH(OPMAIINIO KaK CBUAETETLCTBO
PE3YJIBTATOB aHajli3a CO CTOPOHBI PYKOBO/ICTBA.

10.1 Continual improvement
The organization shall continually improve the suitability,
adequacy and effectiveness of the XXX management system.

10 Improvement

10.1 General

The organization shall determine opportunities for
improvement (see Clause 9) and implement necessary actions
to achieve the intended outcomes of its OH&S management
system.

10.3 Continual improvement

The organization shall continually improve the suitability,
adequacy and effectiveness of the OH&S management system, by:
a) enhancing OH&S performance;

b) promoting a culture that supports an OH&S management
system;

¢) promoting the participation of workers in implementing
actions for the continual improvement of the OH&S
management system;

d) communicating the relevant results of continual
improvement to workers, and, where they exist, workers’
representatives;

€) maintaining and retaining documented information as
evidence of continual improvement.

10 Yay4ymenue

10.1 O0uue MO10KEHUS

OpraHu3anys 10JZKHA ONpeesiTh BO3MOKHOCTH ISt
yiay4uieHus (cM. pazjena 9), a Tak:ke BbINOJIHATE HE00X0IUMbIe
AeiicTBUSA 1JIsl JOCTHKEHHUS 3aNJJAaHHPOBAHHBIX Pe3yJbTATOB ee
cucrembl Menex:xxkmenta O3BT.

10.3 TTocTosiHHOE yJIy4llleHHe
Oprauusaryst JIOJKHA OCTOSHHO YIY9IIaTh MIPUTOJHOCTb,

10.2 Continual improvement

The organization shall continually improve the suitability,
adequacy and effectiveness of the EnMS. The organization shall
demonstrate continual energy performance improvement.

10.2 IocTosiHHOE yay4llleHHE

Opranu3arys J0JDKHA TOCTOSHHO YJIy4IlaTh IPUTOJHOCTS,
aJICKBaTHOCTh U PE3YJIbTATUBHOCTh CHCTEMbI SHEPI€THYECKOTO
MeHeDKMeHTa. Opranu3anus A01KHA 1eMOHCTPHPOBATH
MOCTOSIHHOE YJIy4llleHHe IJHEPTreTHYeCKUX

pe3yJIbTATOB AeATEILHOCTH.

28




COOTBETCTBUE M PE3YJIbTATUBHOCTH cHcTeMbl MeHeDkMeHTa O3B T,
MOCPeCTBOM:

a) yJay4iieHus noxkasarteseii B od6sactu O3BT;

b) npoaBu:KeHNs1 KOPIOPAaTHBHOIT KYJIBTYpPBI,
noajep:xuBaouiei cucremy meneqxmenta O3BT;

¢) OOLIPeHUS Y4acTHA PAa0OTHHKOB BO BHEJAPEHUH JeiicTBUI
10 MOCTOSIHHOMY YJIYYIIEeHUI0 cucteMbl MeHem:kMenTa O3BT;
d) coo0ueHns1 COOTBETCTBYIOIIMX Pe3yJIbTATOB MOCTOSTHHOTO
yay4lleHHusl pa0OTHHKAM H, IPH UX HAJTHYHH,
NpeiCcTABUTe]ISIM PA0OTHHKOB;

€) mojiiepkaHus B padoyeM COCTOSIHUU H COXPAHEHHSI
JOKYMEHTHPOBAHHOI HHPOPMALMH KAK CBHETEIbCTBA
NOCTOSIHHOI'0 YJ1y4IlICHHS.

10.2 Nonconformity and corrective action

When a nonconformity occurs, the organization shall:

a) react to the nonconformity, and as applicable:

— take action to control and correct it;

— deal with the consequences;

b) evaluate the need for action to eliminate the cause(s) of the
nonconformity, in order that it does not recur or occur elsewhere,
by:

— reviewing the nonconformity;

— determining the causes of the nonconformity;

— determining if similar nonconformities exist, or can potentially
occeur;

¢) implement any action needed,;

d) review the effectiveness of any corrective action taken;

e) make changes to the XXX management system, if necessary.
Corrective actions shall be appropriate to the effects of the
nonconformities encountered.

Documented information shall be available as evidence of:

— the nature of the nonconformities and any subsequent actions
taken;

— the results of any corrective action.

10.2 Incident, nonconformity and corrective action

The organization shall establish, implement and maintain a
process(es), including reporting, investigating and taking
action, to determine and manage incidents and
nonconformities.

When an incident or a nonconformity occurs, the organization
shall:

a) react in a timely manner to the incident or nonconformity and,
as applicable:

1) take action to control and correct it;

2) deal with the consequences;

b) evaluate, with the participation of workers (see 5.4) and the
involvement of other relevant interested parties, the need for
corrective action to eliminate the root cause(s) of the incident or
nonconformity, in order that it does not recur or occur elsewhere,
by:

1) investigating the incident or reviewing the nonconformity;

2) determining the cause(s) of the incident or nonconformity;

3) determining if similar incidents have occurred, if
nonconformities exist, or if they could potentially occur;

¢) review existing assessments of OH&S risks and other risks,
as appropriate (see 6.1);

d) determine and implement any action needed, including
corrective action, in accordance with the hierarchy of controls
(see 8.1.2) and the management of change (see 8.1.3);

e) assess OH&S risks that relate to new or changed hazards,
prior to taking action;

f) review the effectiveness of any action taken, including corrective
action;

g) make changes to the OH&S management system, if necessary.
Corrective actions shall be appropriate to the effects or potential

10.1 Nonconformity and corrective action

When a nonconformity is identified, the organization shall:

a) react to the nonconformity and, as applicable:

1) take action to control and correct it;

2) deal with the consequences;

b) evaluate the need for action to eliminate the cause(s) of the
nonconformity, in order that it does not recur or occur elsewhere,
by:

1) reviewing the nonconformity;

2) determining the causes of the nonconformity;

3) determining if similar nonconformities exist, or can potentially
oceur;

¢) implement any action needed;

d) review the effectiveness of any corrective action taken;

e) make changes to the EnMS, if necessary.

Corrective actions shall be appropriate to the effects of the
encountered nonconformities.

The organization shall retain documented information of:

— the nature of the nonconformities and subsequent actions taken;
— the results of any corrective action.

10.1 HecooTBeTcTBHS H KOPPEKTHPYIOIIHE AeiiCTBUS

[Tpu BBISIBICHHN HECOOTBETCTBUIT OpraHU3alus JOKHA:

a) pearupoBarh Ha JAHHOE HECOOTBETCTBUE M HACKOJIBKO 9TO
MIPUMEHHMO:

1) npeanpuHUMAaTh IefiCTBUS MO yIPaBICHNUIO U KOPPEKIHUH
BBISIBJICHHOT'O HECOOTBETCTBHS,

2) npeIpuHAMATh JIeiiCTBUS B OTHOLLICHUH [OCJIEICTBHI JaHHOTO
HECOOTBETCTBUS;

b) oneHMBaTh HEOOXOAUMOCTD JCHCTBHII 10 YCTPAHECHUIO
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effects of the incidents or nonconformities encountered.

The organization shall retain documented information as evidence
of:

— the nature of the incidents or nonconformities and any
subsequent actions taken;

— the results of any action and corrective action, including their
effectiveness.

The organization shall communicate this documented
information to relevant workers, and, where they exist,
workers’ representatives, and other relevant interested parties.
NOTE The reporting and investigation of incidents without
undue delay can enable hazards to be eliminated and
associated OH&S risks to be minimized as soon as possible.

10.2 MHUMAEHT, HECOOTBETCTBHE M KOPPEKTUPYIOLIee
aeicTeme.

Opranuzanms J10JIKHa yCTAHABJINBATh, BHEAPATh U
Nno/iep;kUBaTh npouecc(bl), BRIOYamumii(ue) B cedst
OTYETHOCTh, PAacc/ieOBaHNE M NIPHHSITHE MEP A1 BHISIBJIECHUS
W yNpaBJIeHHs] THIMIEeHTAMH U HECOOTBETCTBHSIMU.

[1pn BO3HNKHOBEHNH MHIIMAEHTA WM HECOOTBETCTBHS
OpraHM3anusl JOJDKHA:

a) CBOeBPEMEeHHO PearnpoBaTh Ha MHIHIEHT WK
HECOOTBETCTBHE, HACKOIBKO MPUMEHNMO!

1) mpeanpuHUMATH ASHCTBHSA IO YIIPABIEHNIO UM U UCTIPABICHHIO
ero;

2) npennpuHUMaTh J€HCTBUSI B OTHOIIGHUH [TOCIIEICTBUH;

b) orleHNBaThH € y4acTHeM PaGOTHHKOB (cM. 5.4) u
NpHUBJeYeHHeM APYTHX COOTBETCTBYIOIMINX 3aHHTEPECOBAHHBIX
CTOPOH TOTPEOHOCTH B KOPPEKTHPYIOLIEM JISHCTBHH MO
YCTpaHEHHIO KOPHEBOH(BIX) NPUYMHBI (IPUYKH) HHIMIEHTA HJIH
HECOOTBETCTBHUS C TEM, YTOOBI OHO HE TMOBTOPSATIOCH MM HE
TIPOUCXOANIIO B IPYTOM MECTE, TOCPEACTBOM:

1) pacciie1oBaHMsI MHIMIEHTA HIIM aHAIN3a HECOOTBETCTBHS;

2) ompeneneHUs MPUYHHBI (IPHYMH) HHIUAEHTA WU
HECOOTBETCTBUS;

3) BBISIBJICHU A d)aKTVll{eCKOFO WJIK NIOTCHLUAJIBHOT'O HAJIMY UL
110100HBIX HHIHAEHTOB ¥ HECOOTBETCTBHIA;

¢) aHAJTU3MPOBATH CYNIECTBYIOUIYI0 OLIEHKY PUCKOB B 00/1aCTH
O3BT u Apyrux pUCKOB, HACKOJILKO 3TO IPUMeHuMO (cMm. 6.1);
d) onpenesiTh M OCYyLIECTBJISATH J11000€e HEO0X0AUMOe
JeiicTBHe, BKJIIOYasi KOpPEKTHPYIolee AelicTBHE, B
COOTBETCTBHH C HepapXxueii cpeacTs ynpasienus (cm. 8.1.2) u

NPUYKH(BI) JAHHOTO HECOOTBETCTBHS C TE€M, YTOOBI

n30eKaTh ero INOBTOPHOT'O MOABJICHUS UJIN NOSABJICHUSA B IPYTOM
MeCTe MOCPEICTBOM:

1) ananM3a HECOOTBETCTBUS,

2) onpeneneHus IIPUIHH, BHI3BABIIHX MOSBICHHE HECOOTBETCTBYIS,
3) ompeneneHns HATMYHS TT0I00HOTO HECOOTBETCTBHS WIIH
BO3MOJKHOCTH €r0 BOHHKHOBEHHS I/Ie-TH00 elle;

C) BBITIOJIHATH JIIOObIE HEOOXOIUMBIC ICHCTBUS;

d) npoananu3upoBaTh pe3yIbTaTUBHOCTH JIOOOT0 MPEANPUHATOTO
KOPPEKTHUPYIOLIETO JEHCTBHUS;

€) BHOCUTb IIPU HEOOXOAUMOCTH U3MEHEHHUS B CUCTEMY
JHEPreTHYECKOr0 MEHE/UKMEHTA.

Koppexrupyromue aeficTBHs 1OIKHBI HOAXOAUTE ITOCIIEACTBUSIM
BBISIBJICHHBIX HECOOTBETCTBHUIA.

Opranuzanys 10JDKHa perHCTPHPOBATH M COXPAHATH
JOKYMEHTHPOBAHHYIO HH(POPMAIINIO:

- 0 XapaKTepe BHIABICHHBIX HECOOTBETCTBUI 1 MOCIETYIOMNX
MIPeANPUHATHIX JeHCTBUAX;

- pe3ymbTaTax Jro00ro KOpPEeKTUPYIOMIETro AeHCTBHS.
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ynpaBjeHHeM u3mMeHeHusiMu (cm. 8.1.3);

€) 10 NPUHSATHS Mep oleHUBaTh pucku B odjaactu O3BT,
KOTOpbIe MOTYT NPHBOIUTL K HOBBIM HJIH H3MEHEHHbIM
ONACHOCTSIM;

f) aHanM3KMpOBaTH PE3yIETATHBHOCTD BCEX MPEIPHHITEIX
NeHCTBUMN, BKITIOYAsi KOPPEKTUPYIOIINE ASHCTBUS;

g) BHOCUTb U3MeHeHuUs B cucteMy MeHemxkmenta O3BT, ecnu
HEOOXOIMMO.

Koppekrupytomue AeliCTBUS 10JIKHBI COOTBETCTBOBATH
MIOCIIE/ICTBHSAM MJIM NOTEHIHAIbHBIM MOCIEACTBUAM
BBISIBIICHHBIX HHIHEHTOB HJIM HECOOTBETCTBHUIA.

OpraHu3anys 10DKHA COXPAHSTH JOKyMEHTHPOBaHHYIO
nH(OPMAIHIO KaK CBHJETEIBCTBO!

- XapakTepa HHIMAeHTOB HJIM HECOOTBETCTBHUII U JTFOOBIX
TIOCJISTYIOIIUX MPEAIIPUHATBIX MEp;

- Pe3yNbTaTOB JI000T0 AeHCTBUS M KOPPEKTUPYIOWIETO ACHCTBHUS,
BKJII0Yasl X Pe3yJbTATHBHOCTD.

OpraHuzanys J10JI:KHA CO00IIATh 3Ty I0KYMEHTHPOBAHHYIO
HH(pOPMaNLHIO COOTBETCTBYIOLINM Pa0OTHUKAM H, IIPH UX
HAJIMYHH, PEICTABUTENSIM PAGOTHHKOB H COOTBETCTBYIOIINM
3aMHTEePEeCOBAHHBIM CTOPOHAM.

Ipumeyanue - UndopmupoBanne 00 HHIUACHTAX U UX
pacciaenoBanue 0e3 3aJ1ep:KKH MOKeT IOMO4Yb B CKOpeiilemM
YCTPaHEeHHH ONACHOCTeil 1 MUHMMM3AIMHU CBA3AHHBIX ¢ HUMH
puckoB B objaactu O3BT.
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